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Editorial Foreword

 “Getting to Know You…”

 The death of George Floyd and the awareness that 
the Black Lives Matter movement have generated, caused 
me to spend hours reflecting on racism in our country, 
but especially in my life as a senior white Catholic 
woman. The reflection has continued, along with a time of 
education on the subject. The presentation by Father Bryan 
Massingale, “The assumptions of white privilege and what 
we can do about it,” (June 2020) opened my eyes in ways 
I didn’t expect. I was compelled to share Father’s message 
with the members of my family and among my friends. 
Conversations were begun within my family circle. A 
new vocabulary came to life in me. I had been familiar 
with terms like segregation, discrimination and bias, for 
example. I began to understand the differences among 
ideas like racism, non-racism and anti-racism. I had read 
about white supremacy, but not much about white privilege 
or complicity. Through the years, the media made me very 
aware of segregation in schools and in neighborhoods 
but less of racial injustices within our Church. I quickly 
admitted that I had a lot to learn.

  Being born and living in New York City for the first 
twenty-five years of my life, one would suppose that I was 
always aware of people of color. Surrounded by millions 
of people, how could I not be? I grew up in a ‘segregated’ 
neighborhood - all white. I never considered myself 
privileged. I lived in a tenement with few amenities that 
are taken for granted today. There was no central heating. 
We shared toilet facilities with other families. Our living 
room doubled as a bedroom after dark. We lived a simple 
life. My greatest privilege was being surrounded by family. 
At some point, I did become aware of another segregated 
area in the city- Harlem - where black people lived. Early 
on, I believed that it was dangerous for white people to go 
there. 

 There were no children, teachers or even custodians 
of color in the public school I attended. The same could 
be said of the local Catholic Church. Throughout my 
many years of education, I never had a Negro in any of 
my classes until graduate school. When I was a young 
teenager, George, an African American, appeared in our 
group of friends for a brief period of time, perhaps during 
a summer. George was befriended by us and he seemed 
comfortable being with us. When everyone returned to our 
several high schools in the fall, George was no longer in 
the picture. He left almost as quietly as he had arrived. I 
guess we assumed he had moved away.

 The first time a black person was in my home was 
during the early years of my marriage in the 1960s. My 
husband and I were introduced to Joseph, a Black African 
from Uganda. Joseph was a student at Fordham and some 
of us in CLC befriended and helped mentor him through 
his undergraduate years. After medical school, Joseph 
married an Ugandan woman and my husband served as 
best man at their wedding. The friendship lasted many 
years with our families sharing home and meals when in 
the same cities. Other black people came to visit our home 
through the years - dentists of color who were colleagues 
of my husband, and friends of friends. 

 I guess I would identify myself as a non-racist if 
someone inquired or observed me. To be completely 
honest, however, I had fears about the unknown and those 
different from me. During the racial unrest of the 1960s 
and 70s, I recall being afraid. I didn’t know where the 
demonstrations would lead. There were so many tensions 
that arose after the killing of Martin Luther King, Jr. and 
Malcolm X. What was happening in our country? What 
would come next?

 Racist or not? The real test for me came many years 
later when my younger daughter, Christine, announced to 
the family that she was engaged to a black man from the 
Dominican Republic. As a mother of six married children, 
I scrutinized all the potential “sons and daughters-in-
marriage” when they arrived on my doorstep. This time it 
was different. I was slower to embrace this situation. My 
other children were helpful in moving me along to accept 
this new challenge knowing how important it was to be 
united as family. The questions persisted, however. What 
would people think? How would this interracial couple be 
accepted where they settled down? Would my potential 
grandchildren be safe? Obviously these questions testified 
to the facts of the on going presence of racial injustice, 
alive and well. These and a hundred other questions and 
thoughts crossed my mind. It is over nineteen years since 
we became an interracial family. Luis Morillo, my son-
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in-marriage (preferred over son-in-law) and my daughter, 
Christine and grandsons, Brian, Jorge and Luis, Jr. as well 
as Luis’ extended family and friends have been welcomed 
into my home through two decades. They are loved dearly. 
Christine and Luis are good parents, work hard, practice 
the faith and bring joy to all of us. Change for good is slow 
at times, but it is possible.

 I am happy that the Morillos have lived in a 
Williamsburg, Virginia neighborhood that has welcomed 
them. Their local parish has, too. When the racial unrest 
erupted this year, I questioned my daughter about having 
a talk with my grandsons regarding appropriate behavior 
when in public or near the police. She explained that she 
and her husband had spoken to the boys. She revealed to 
me, as well, that my grandsons have had to put up with 
remarks of ’friends’ that relate to the color of their skin 
or place of birth (they were born in North Carolina). In 
our conversation, I also learned that Luis, Sr. who rides 
his bike for exercise, avoids certain neighborhoods that 
are all white, just to be on the ‘safe side.’ The ugly beast 
continues to rear its head.

(After writing the above, my daughter Christine 
and I had a chat. Some of what I wrote surprised her. 
She reminded me of the years when my children were 
growing up. Our home was always a place that welcomed 
“strangers” from around the world - from the Philippines 
to Austria to Rhodesia (Zimbabwe) to El Salvador to Syria, 
etc. She also informed me that her marriage to Luis was 
difficult for his family, as well - blending new cultures and 
languages in a new land. We needed time to get to know 
one another, and circumstances related to immigration 
didn’t allow for that before the wedding. The opportunity 
did come, and we are all grateful and better for it.)

 There was a popular song that began, “Getting to 
know you, getting to know all about you…” Looking 
back on my personal experiences, one factor stands out 
so clearly. I/we can accept people who differ from us, 
whether by the color of their skin, their nationality or 
their religion, when we get to know them. We need to be 
present to each other, to listen closely to each other and 
to be compassionate about our common needs. Knowing 
breeds respect, helps dispel fears and faulty assumptions 
and leads, hopefully, to our dreaming and acting together 
for a better tomorrow. All of this opens us up to new 
possibilities for being sisters and brothers in the Lord, 
made in the image and likeness of our God.

Within This Issue
In “Fall, a Season for Reflection,” President Barb 

Rudolph presents goals and needs of CLC-USA since 
last year’s assembly in Pittsburgh. Included are reports 
on developments regarding commitment, membership 
and financial responsibility to the community. She shares 
concerns about national and world crises like COVID-19 
and racism.

“A Man Who Loved” is a community sharing on the 
life of, recently deceased, Edward Bourguignon. Ed was a 
model of fidelity to the Sodality/CLC way of life.

Maria Alejandra Pulgar provides historical 
background on racism in “Beyond the Color of the 
Skin.” She also describes instances of racism among 
the Hispanics, especially in the Miami area. Hopefully, 
acknowledging that racism is real will “spark change.”

Pat Carter Anderson’s “An Ignatian Look at 
Privilege,” focuses on privilege in light of the meditations 
on the Three Types of Persons and the Two Standards. All 
are gifted by God with privilege. We, in CLC, are called to 
use discernment “to help each other identify our privileges 
as individuals and in our social systems and open ourselves 
to transformation.”

Mother and daughter, Marianne Cummins and Beth 
Nolan, write about personal experiences of encounter 
with the black community and the realization that white 
privilege exists. As we read “White Privilege: Do We 
Recognize It?” we learn of their new awareness since the 
death of George Floyd and the protests, much of it because 
of modern media. Recent reflections led Beth to announce, 
“I want to make a difference…” “Love God…Love Your 
Neighbor” is Evelyn Brookhyser‘s sharing of growing 
up white in an environment that showed no evidence of 
open racism. She was ‘enlightened’ this summer due in 
part to the meaning of Black Lives Matter. Read about the 
actions she and her husband are doing since their recent 
awakening.

The Morillo Family-Christine; Luis, Jr.; Brian; Jorge and Luis, 
Sr.
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Francis Ogutu’s “Experience with Racial Issues in 
the United States” is a firsthand telling of acts of racism 
encountered by the author. Francis, a native of Kenya, 
experienced incidents while attending classes at Loyola, 
Chicago; trying to rent an apartment; browsing in an 
upscale store; encountering a police officer - to mention a 
few.

In “White Privilege and Systemic Racism,” long time 
member of CLC, Tim Rouse puts out a passionate plea 
for CLC-USA to “take on an active apostolate in the area 
of human justice.” He describes systemic racism that 
he experienced when he served on the Omaha Board of 
Education. He concludes with a list of actions we might 
consider.

“My Friend Val” tells some of Nancy Head’s 
memories of a long friendship with a woman of color. Val 
has enriched and informed a relationship that brought joy 
and sorrow to the two lives, as well as to their respective 
families.

Lois Campbell recalls her anger when she was called 
a racist at an interfaith community meeting she led. In 
her article, “Growing in Racial Awareness, A Personal 
Journey,” Lois describes a shift in her perceptions brought 
on by that challenge. She asks, “How can we draw on our 
diversity in CLC to grow in understanding, appreciation 
and positive action concerning race?”

Upon completion of the 19th Annotation of the 
Spiritual Exercises, the new Gesu community was 
prompted to leave their comfort zones and confront 
personal questions and uncertainties. In “A New 
Community’s Reflection on Racism” the writers, Linda 
Catanzaro, Barb Rudolph and Vic Turk, tell about the 
discernment and the sharing that led them to study and 
action regarding racism. 

Father Dominic Totaro’s “Unconscious Motivation” 
encourages us to take inventory of attitudes developed in 
childhood, especially racial inequality, and address them 
in community.We need to recall Pope Francis’ words, 
“Everything is connected.”

In “The UN and Human Rights,” Mary Ann Cassidy 
reports on racism in several countries outside of the United 
States. She points to a few leaders who are complicit in its 
spread.

Husband and wife, Gilles and Leah Michaud, tell 
us about racism in our northern neighbor. In “Africville, 
Nova Scotia, Canada - Canada’s Secret Racist History,” we 
read of the presence of Black people fleeing to Canada for 
safety, only to be cheated of land and denied equal status. 
The authors tell of Africville, a black settlement for former 
American slaves that was eventually destroyed by the city.

During this time of the pandemic, a Korean 
CLC shares its ongoing ministry to those in need. In 
“Remaining in God’s Word during the Pandemic,” Sung 
Joon (Macedonius) Moon writes of the community’s 
determination to continue assisting at a soup kitchen where 
donated food is handed out instead of served. 

Two book reviews are included: Discernment by 
Ladislas Orsy, S.J., reviewed by Dominic Totaro, S.J., 
and Black Like Me by John Howard Griffin, reviewed by 
Dorothy Zambito.

Lord, Father of our human family,
 you created all human beings in equal dignity:
 pour forth into our hearts a fraternal spirit
 and inspire in us a dream of renewed encounter,
 dialogue, justice and peace. (Fratelli Tutti 287)

With gratitude to our loving God,
Dorothy M. Zambito

Dan Trueman, Holy Spirit CLC, St. Louis, 2/27/19.

Katherine Wagner, John XXIII CLC, St. Louis, 
8/19/19.

Frances Gray, Sister of Kitty Gray, People of  
St. Paul CLC, St. Louis, 9/11/19.

Virginia Hufker, John XXIII CLC, St. Louis, 
11/13/19.

Julie Gerwitz, Francis Xavier CLC, St. Louis, 
1/28/20.

John Shaughnessy, Peter Faber CLC, St. Louis, 
7/29/20.

Jacqueline Murphy, Family Life CLC, Cleveland, 
8/2020.

Joan Lanahan, Quest for Metanoia and Remnant 
CLCs, 10/14/20.

IN MEMORIAM
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President’s Corner Fall, a Season for Reflection- How do we 
respond to the needs of the world? Where 

are we as a National Community?

 Outside the window of my office, the trees are beginning to change 
colors, signifying the beginning of the fall season. The Midwest is a great 
place to experience all four seasons. Last year and this year, I have noticed 
something different about the way some leaves change colors. Both years, I 
have noticed some leaves that have streaks of color: orange, yellow and red, 
as well as some streaks of green. Other years, I have been more accustomed 
to leaves in their entirety that change to brown, yellow, red or orange.  
In this part of the country, trees drop their leaves at different times. Also, 
each species changes to different colors. The peak colors of fall often bring 
more people outside, providing opportunities to observe fall beauty and the 
wonders/cycles of creation. Most folks, given the opportunity, are awed by 
the breathtaking beauty and grandeur of fall. It does cause me to pause and 
reflect on some of the current social issues and environmental challenges 
that we face at this time.
 As I look back since our 2019 National Assembly in Pittsburgh, I reflect 
that we have a lot of change or movement within the CLC in the USA. We 
have had a final Assembly document or blueprint to help guide us to meet 
our national goals for the next five years. We have been invited to deepen, 
share and go forth, growing together as one national body. We are working 
on the four frontiers (youth, family, integral ecology and globalization and 
poverty) as well as strengthening our efforts to meet the formation needs of 
our communities. The formation team has increased the number of people 
on the team and has built some committee sub-groups. We have a small 
committee to address the need for additional fundraising so that we can 
increase monies available for mission/ministry. Monies are needed to fund 
a part time staff person for our National CLC office and to help pay some of 
the expenses of our National Ecclesial Assistant. 
 We have, with the help of regions and cultural groups, just completed 
the World Survey, which asks for information about the makeup of our 
national membership. The survey, which we have informally called the 
census, was quite detailed and required a lot of attention and cooperative 
work to complete. I am grateful to Henry Gonzalez, our CLC-USA 
secretary, National Coordinating Council representatives, region chairs and 
other people who helped out with the survey. I am very grateful to the CLC 
members who have offered to help with other projects and tasks.
 We have updated our Constant Contact email roster and increased 
the number of messages sent to our community. We have increased 
opportunities to come together as community via our virtual platform. 
There have been many on-line choices and opportunities: celebrating 
the St. Ignatius Feast Day, gathering for Mass, attending a Youth Taizé 
prayer service and more. Our formation team has offered several webinars. 
There are some other events or options scheduled. We come together as 

Barb Rudolph 
President
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community, engaging in opportunities to interact 
with people throughout CLC in the USA. We 
have experienced some challenges as we gather 
virtually. We learn through our challenges as well 
as by participating in activities that we enjoy. In my 
reflections, the work that we have done is symbolic. It 
symbolizes the green leaves of summer that in the fall 
will turn red, orange, yellow or brown and then fall 
to the ground. Next spring, we will have new growth 
and a new life cycle.
 Additionally, we have had some challenges in 
our world that are quite extraordinary. Specifically, 
the COVID-19 pandemic and other natural disasters, 
the explosion in Beirut, Lebanon and the challenges 
of racism/social unrest have affected all of us. With 
COVID-19 health guidelines, we have all had to learn 
more about ways to stay safe, wear masks and social 
distance. Many folks have had to make significant 
changes to their work schedules and home routines. 
Our prayer experiences have changed. We have 
become more used to staying in touch by phone or 
Zoom, and having reduced social contacts. This past 
month, Ann Marie Brennan presented a CLC webinar 
on discernment in the midst of the pandemic. The 
content dovetails PROJECTS 174, a World CVX-
CLC document. While the document reflects on the 
need for prayer and for us to join together to find 
new ways to address social issues, it also invites 
us to discern what God is asking of us. To quote 
PROJECTS 174:

“Remember that discernment is learned and 
deepened as we discern. To live a life of 
discernment, it is important to have time for 
personal prayer, to get to know our spiritual 
sensitivity, to be aware of what we are seeing, 
feeling and living in our day to day life. To be 
well informed by gathering information, for 
example, identifying and reading respected 
sources of information, studying analyses 
by thoughtful and spiritual leaders. To be 
indifferent, which means to be clear about 
what we are living for. Accompanying 
others in various situations can assist us gain 
information, in addition to being of immediate 
service.”

  During the week of October 11, 2020, we were 
invited by CLC Netherlands to join a week of prayer 
with CLCers around the world for the people of 
Lebanon. On August 4, 2020, the city of Beirut was 

devastated by the catastrophic ammonium nitrate 
explosion, with about 200 deaths and more than 6,500 
people injured and 300,000 people homeless. There 
was extensive damage to buildings. Many Syrian 
refugees were living in Beirut and were also affected 
by the explosion. Lebanon is a host country for 
many refugees, over 1.5 million. It has over a million 
people living below the poverty line. As members of 
the body of Christ, we need to be responsive to the 
humanitarian needs of the world. Relief agencies are 
helping to deal with this crisis. Please be generous 
and donate to an organization of your choice. 
 Another major challenge is that of racism, brought 
to the forefront by the death of George Floyd in May 
2020, resulting in social protests. There have been 
conversations, reflections and prayers for all the 
people of color who have experienced discrimination 
and racial profiling. We became more aware of gun 
violence, increased drug use and white privilege. This 
issue of Harvest contains reflections by members 
of our Christian Life Community as they address 
concerns about racial injustice. There are many 
components of racism and options for us to study as 
well as to pray about. Hopefully, our reflections will 
lead to increased awareness about the ways that we 
can help to address the issue of racism in our own 
family networks as well as in our social, religious and 
governmental structures. 
 Recently, I have read articles that correlate social 
justice issues and integral ecology, recognizing that 
there is much work to do that involves both issues. 
An example of this type of issue is a study done by 
the International Union for Conservation of Nature 
(IUCN). In a two year study of over 80 cases, the 
report noted that environmental damage increased 
episodes of gender based violence. Damage to our 
environment has adversely affected women living 
in poverty and in environmentally devastated areas. 
Violence against women, human trafficking and other 
problems are increasing. 
 We, as CLC, need to review how we can grow 
together as a national body. As a community, we are 
reminded of Romans: 12: 5-6: “we, though many, 
are one body in Christ and individually parts of one 
another... Since we have gifts that differ according to 
the grace given to us.” 
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Likewise, we need to encourage members to be co-
responsible for financial contributions. The above 
mentioned areas are interrelated. Formation helps 
us to have vision and awareness of our roles and 
responsibilities as members as well as helping us to 
grow spiritually. 
  In a recent guides webinar on membership and 
commitment, guides discussed what commitment 
meant to them as well as what it symbolizes. 
Members reviewed the stages of growth in CLC. Our 
CLC documents describe the call to conversion, and 
recognition of God as the Principle and Foundation 
of our being and of all creation. We understand that 
we are unconditionally loved by God and desire to 
live out a life of service and love. One guide reflected 
that commitment “represents the love God is giving to 
us” and another guide added “we can grow spiritually 
by being engaged and interactive.” The time scale 
for making a temporary commitment is between one 
and four years. We need more consistency with how 
we help pre-CLC members join the community. For 
new members, we need clarity on the process of 
membership and for folks who have been involved in 
CLC for longer periods of time, we need to offer on-
going formation as well as help with the commitment 
process. Some areas of the country have not stressed 
commitment, while in other parts of the country, a 
process is in place that requires members to be on the 
journey for both a temporary and later, a permanent 
commitment. For all members, we need continued 
growth in the CLC vocation and the CLC way of 
life. In the past three years, we have increased the 
numbers of trained guides and also have started new 

communities. With the increased number of pre-CLC 
communities, this is an excellent time for us to review 
all aspects of CLC membership and the commitment 
process. It is also an opportune time for us to become 
more consistent throughout the country.
  Regardless of whether a person is a newer 
member of CLC, or a longer-term member, we need 
to encourage members to pay their membership 
contribution. We are responsible to support the 
organization financially. Our national budget, 
reviewed annually by our National Coordinating 
Council, is dependent on members making their 
annual contribution. As a National Coordinating 
Council and Executive Council, we want to balance 
the budget for regular expenses while also trying 
to increase program funds in areas such as the four 
frontiers. If all members consistently paid their 
share, we could better support organizational growth. 
Currently, about $20 of the $80 assessment per 
member is sent on to the World CVX-CLC. If you 
have questions or concerns regarding formation, 
membership and financial co-responsibility, you 
may contact your National Coordinating Council 
representative or you may contact us at exco@clc-
usa.org.
 As the fall season continues, and as we get closer 
to the end of the year, we give thanks to God for all 
that has been given to us, being grateful for ways that 
we continue to grow as members of the national and 
world Christian Life Community. May we experience 
God’s love and grace as we deepen, share and go 
forth.

mailto:exco@clc-usa.org
mailto:exco@clc-usa.org
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A Man Who Loved
Members of Holy Family CLC

 To know Ed Bourguignon was to know a man who loved. Passionate, devoted, 
persevering - all these words describe Ed Bourguignon. He loved God, his wife, family, 
friends, everyone and everything in this creation. Ed was fully committed to CLC 
throughout his adult life. How special it was that he was buried on the Feast of St. 
Ignatius, July 31, 2020!
 Ed’s relationship with Christian Life Community began when he was a student at 
the University of Detroit. His older brother, Henry, then a Jesuit, told Ed about Sodality 
there and suggested, “It would be a good thing to do.” It was in Sodality that Ed began 
his experience of Ignatian spirituality, community and mission. His Sodality activities 
included participation in the Summer School of Catholic Action with Father Dan Lord. 
After graduating, Ed fulfilled his required military service. While in the Army he 
looked to rejoin Sodality. As there was no Sodality, Ed founded a group in Baltimore! 
Looking back, it was clear Christian Life Community (called Sodality at that time) 
was becoming a way of life for Ed. Upon completing military service Ed returned 
to Cleveland and joined the Gesu Alumni Sodality. In Cleveland Ed experienced a 
Sodality returning to its Ignatian roots. Ed would describe this as “perfect timing.” Fr. 
Joe Schell, Fr. Nick Predovich and Fr. Nick Rieman were committed to sharing with lay 
people. Ed became committed as well. 
 During this time Ed met Marilyn Rose Markert, a member of Cleveland Center 
Sodality, at a Sodality event in Detroit. In later years he would recall thinking, “She 
was a really nice girl. I should get to know her.” They married in 1961. Ed had found 
his vocation. Together Ed and Marilyn continued in the transition from Sodality to 
Christian Life Community, from Alumnae Sodality to Leunis CLC at Gesu, to Family 
Life CLC. Ed continued to be an active member of Family Life, meeting weekly for 
most of the past 50 years. 
 Ed’s life was fully integrated by love. You couldn’t separate his relationship with 
God, Marilyn, their children, his employment, his service in his community, parish 
and diocese. Ed and Marilyn’s love of one another and their commitment to the CLC 
way of life flowed naturally into their serving as Presidents elect and Co-Presidents 
of CLC (1990 to 1994). Ed fully embraced the General Principles, the daily Examen, 
and Ignatian discernment in all aspects of his life. A quiet and humble man, Ed 
clearly expressed his beliefs, faced difficult decisions in a direct manner, was open to 
new ways of thinking and doing, and led by example. He encouraged attendance at 
the biennial CLC conventions and shared his copies of Progressio. The CLC World 
Assembly in Hong Kong, 1994, which Ed attended as an observer, was an experience 
he cherished. Ed helped find a way for others to experience the Spiritual Exercises 
in silent, individually guided retreats, 8-day retreats, 30-day retreats, and the 19th 
annotation retreats! Ed helped found the Institute for Ignatian Spirituality at John 
Carroll University. He persevered in starting new communities. Among these was 
Magis, with whom he continued as a member. Ed lived his vocation and shared his love 
with countless persons. 
 I believe Ed’s words to us are, “Don’t stop! Keep sharing our way of life! Guide 
others in Ignatian spirituality! Embrace new technologies to find a way to move 
forward! Provide Christian Life Community as an opportunity for spiritual growth to 
all persons. Love!”

Ed Bourguignon

“Don’t stop!  
Keep sharing  

our way of life!  
Love!
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 “Let us take an active part in renewing and supporting our troubled societies.”
Pope Francis (Fratelli Tutti  77)

 Racism is the ugly child of Ignorance and Fear, and its consequences are 
Segregation, Discrimination, Hatred and Abuse. Those concepts are difficult to address 
in any social setting. It is our responsibility as Catholics to be at the forefront and 
lead by example, discussing them to help society heal. That is the invitation that Pope 
Francis extended to all of us fratelli e sorelle in his recent Encyclical. 
 Racial injustice is the focus in many prayer groups, service communities and 
parishes. This social issue needs to be discussed at length, in order to educate the new 
generations and speed up the healing process of the intergenerational wounds inflicted 
on the Black American population. Africans were brought against their will to a port in 
Virginia, starting one of the most somber chapters in American history that, 400+ years 
later, still has consequences. 
 The issue is not that one group of lives mattes above others; the point is that 
if effective solutions to racial profiling, social segregation and unequal justice 
administration are not reached soon, almost 15% of American society will continue 
suffering, and that is wrong. Effective solutions are long overdue and will be reached 
only through improvements in fair administration of justice, education and the civic 
participation of all Americans in solidarity with each other, looking beyond the color of 
their skin. 

Acknowledge racist behaviors to spark change
 To have a perspective on the prevalence of the racism issue, let’s cite an example: 
according to recent updated demographic data, only 16% of the population in Miami-
Dade County identifies as Black. Miami is a bubble where 71% of people are of 
Hispanic origin, most of whom do not consider they are racists or that racism was 
prevalent in their countries of origin. However, many of those who identify themselves 
as “White-Hispanic” would not be considered white at all if they lived outside of the 
South Florida bubble. The mixing of races that happened in Latin America during the 
colonization process made it practically impossible for Hispanics to be classified within 
a single racial group.  
 A 2019 report from the Pew Research Center for Social and Demographic Trends 
on the status of Race in America, shows that 67% of Hispanics in all the US think that 
the bigger problem society confronts is people not seeing racial discrimination where it 
really exists. 
 Many Hispanics that arrived in Miami back in the 50s and 60s remember the 
segregation of spaces and the signs that read, “No Dogs, No Blacks, No Cubans.” 
Those were complicated times for Miami’s society. However, there are still Hispanics 
who bring racial preconceptions from their countries that have to be unlearned in order 
to be effective in helping heal American society and embracing racial diversity. 
 Some behaviors, expressions, remarks and vocabulary Hispanics use in their daily 
lives contradict the anti-racism they claim to support. Slavery in South America and 
the Caribbean was extensive and complicated.In colonial Brazil alone, there were five 
million Black people owned as slaves. Racist behaviors, segregation and discrimination 
are present in Central and South American countries, and it is a very difficult issue to 
admit and address. It can be denied, but it still exists. 

Beyond the Color of the Skin
By: María Alejandra Pulgar
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 58% of Hispanics in America report being victims of 
racial profiling and facing obstacles for socioeconomic 
advancement due to their ethnic origin. Getting educated 
on how to end racism, supporting solutions for the 
struggles of Black communities, of Hispanic origin 
or otherwise, and standing in solidarity is a duty for 
Hispanics as a minority population in the U.S. 
 Webster’s dictionary defines racism as “a belief 
that race is the primary determinant of human traits and 
capacities and that racial differences produce an inherent 
superiority of a particular race.” The definition includes 
racial prejudice or discrimination, systems founded on 
ideas of racial superiority, and doctrines or political 
programs where racial differences determine policy and its 
execution. 
 A humble realization of the personal lack of education 
to recognize racism and the issues that Black Americans 
still confront, is the first step towards helping to find 
real solutions to this fundamental social problem. It is 
important to acknowledge that this will take time; all 
members of society should step up to the challenge and 
be mindful. The recent events like the death of George 
Floyd and protests for racial justice that erupted not only 
in the United States but worldwide have demonstrated the 
urgency of handling the matter. 
 Pope Francis expressed that universal cry for racial 
healing clearly when he wriote that “Every brother or sister 
in need, when abandoned or ignored by the society in 
which I live, becomes an existential foreigner, even though 
born in the same country. They may be citizens with full 
rights, yet they are treated like foreigners in their own 
country. Racism is a virus that quickly mutates and, instead 
of disappearing, goes into hiding, and lurks in waiting.” 
(Fratelli Tutti 97)
 However, solutions to racism have to be created 
without falling for extreme political positions, which have 
the underlying objective of destroying institutions instead 
of improving the system, and are making grassroots efforts 
to take advantage of the social unrest to gain political 
power. Access to reliable information and facts will avoid 
that risk and provide tools to make positive changes for 
all society. It is a responsibility of utmost importance 
at this historical moment for those of us who work in 
communication, to look for reliable sources and report 
information timely and fairly, regardless of the risk that it 
might represent to us. 

A Summary of Black History in America
 Black History Month is observed every February in the 
US since 1970. It is a celebration of the accomplishments 
of Black Americans after the Civil War and in modern 
days. Unfortunately, the content taught in schools focuses 
on those achievements but include few details and 
discussions about the origins of slavery, the suffering its 

victims had to endure, and the impact it still has in the 
social and economic advancement of Black people in 
America. 
 August 20, 1619, is the documented date of arrival of 
the first group of Black people kidnapped in Africa and 
sold as slaves on American soil. The 400th anniversary of 
the event was commemorated in 2019 in several states, 
although some historians set the date some 80 years earlier 
when Spanish conquerors had Black slaves in what is now 
Florida. 
 Regardless of when it happened, the important point 
is that Black people were brought from Africa against 
their will to America. They were traded like cattle, 
separated from their families, forbidden free transit, 
brutally punished, forced to practice a different faith and 
to work without compensation. For 245 years, they were 
considered to be lacking intelligence or the capacity to 
lead independent, productive lives freely, until the 13th 
Amendment  abolished slavery. No human being should 
ever have been treated that way. 
 A report by the American Civil Liberties Union 
(ACLU) documents that there were 4 million Black 
slaves in America in 1860 when the Civil War began, 
and they were worth “the equivalent of $3 billion of 
the day’s currency” to their owners. Owning slaves was 
important for the economy of the Southern states and their 
emancipation impacted it severely. 
 “Black Codes” were state and local laws created 
in the South after the emancipation to detail when and 
how former slaves could work and be compensated. The 
Reconstruction Act of 1867 created a legal framework that 
allowed Black citizens for the first time to gain a voice 
and influence in government and society. However, a mere 
decade after the “Jim Crow Laws,” stronger legislations 
which marginalized Black people, were formulated 
to forbid Blacks from living in White neighborhoods, 
enforcing segregation in public places and schools, and 
creating a myriad of other controls. Those laws were 
supported by a justice system that ended up making it 
difficult for African Americans to win court cases and they 
applied longer sentences to Black offenders. 
 It took Black Americans 100 more years after 
emancipation to fully incorporate in society when, in the 
1960s, the Civil Rights Movement finally won the reforms 
that provided a legal framework for the advancement of 
Black people in America. Unfortunately, many problems 
persist in administration of justice that continue impacting 
Black Americans.

Yes. Systemic Racism is real
 Institutional Racism was first defined by Stockey and 
Hamilton in 1967 as “instances of racial discrimination, 
inequality, exploitation and domination in organizational 
or institutional contexts.” An example of it is Systemic 
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Racism. Systemic Racism was defined by Derrick 
Johnson, President of NAACP (National Association 
for the Advancement of Colored People) as “systems 
and structures that have procedures or processes that 
disadvantage African Americans.” 
 Many of those systems that have maintained 
inequalities for African Americans have their roots in 
the Jim Crow Laws explained above, which prevented 
Black people in many states from moving to better 
neighborhoods, attending better schools, or getting 
better jobs, further delaying the social advancement of 
that social group. Systemic Racism also refers to other 
pieces of legislation over the years that have impacted the 
administration of justice for the Black population, like the 
1994 Crime Bill which led to the mass incarceration of 
Black Americans.  
 Although work has been done over the years to 
improve the administration of laws towards balancing 
racial justice, there still is a lot of work to do. There are 
still those who consider others to be of lesser value to 
society just because of the color of their skin. The FBI 
Hate Crimes Report from 2018 shows there were 3,285 
hate biased crimes against non-white people, 48% of them 
against Black people. That is an embarrassing statistic for a 
country where freedom and justice for all is a value. 
 The Pew Research Report on Race in America for 
2019 found that 45% of White Americans consider 
that being white has helped them get ahead in society, 
while 52% of Black Americans consider being black has 
impacted their possibilities to improve their lives through a 
better education or better jobs. 
 Institutions and society need to identify and correct the 
loopholes that maintain systemic racism. Improvements in 
legislation and procedures have to happen soon to fulfill 
that need of the Black community. 

Change comes through education and participation, 
not violence
 The Founding Fathers of this country, despite being 
slave owners themselves, envisioned a nation where all 
men were treated equal, where the rights of Life, Liberty 
and the Pursuit of Happiness were protected by the laws 
described in the Constitution. 
 The government system was designed to foster checks 
and balances and the constant growth and evolution of 
the United States. Not in vain, the back of the dollar bill 
has an unfinished pyramid, representing the never-ending 
construction of the country.  
 Respect and enforcement of laws are at the base of 
that pyramid. Improvement of the judicial system and of 
the law enforcement departments can only be achieved 
through education on social issues and modification of 
structures when necessary to ensure equal treatment to all 
Americans.  

 Dismantling or defunding law enforcement bodies or 
resorting to violence, looting and destruction may look, 
for some, like a fast track to achieve change, but none of 
those methods will ever bring real, permanent solutions 
and only will undermine the efforts to gain awareness 
to the important issues of Black communities and other 
minorities. Permanent positive changes in history are the 
result of persistent civic involvement and participation. 
Violence creates more violence, pain and destruction, and 
it is never the answer. 
 The history of racial injustice cannot be changed. 
Future history can be brighter through consistent education 
and persistent, informed civic participation. This is the 
right method to achieve a better society, never losing faith 
in our country and our people. As Americans we should 
never forget, “In God We Trust.”

This is an edited version of the article that appeared 
online and in print in Doral Family Journal – June 2020 
Reprinted with permission
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Corregir Racismo, Segregación, Discriminación y Abuso para Transformar la Sociedad

Má s Allá del Color de Piel
Por: María Alejandra Pulgar

“Seamos parte activa en la rehabilitación Y el auxilio de las sociedades heridas.” 
Papa Francisco (Fratelli Tutti p.77)
 El racismo es hijo de la ignorancia y el miedo, y sus consecuencias son la 
segregación, la discriminación, el odio y el abuso. Esos conceptos son difíciles de 
abordar en cualquier entorno social. Es nuestra responsabilidad como Católicos estar 
a la vanguardia y predicar con el ejemplo para ayudar a la sociedad a sanar. Esa es 
la invitación que el Papa Francisco nos hizo a todos nosotros fratelli e sorelle en su 
reciente Encíclica.
 Si nos enfocamos en analizar la injusticia racial, esos temas sociales necesitan 
ser discutidos primero y extensamente en nuestras familias y nuestros grupos de 
oración, comunidades de servicio y en nuestras parroquias, para educar a las nuevas 
generaciones y acelerar el proceso de curación de las heridas intergeneracionales 
infligidas a la población afroamericana, desde el momento en que sus ancestros fueron 
traídos contra su voluntad a un puerto en Virginia, dando inicio a uno de los capítulos 
más sombríos de la historia estadounidense que tiene consecuencias en la sociedad, más 
de 400 años después.
 No se trata de opinar que un grupo de vidas sea más importante que otro; el punto 
es que si no se alcanzan pronto soluciones efectivas para la discriminación racial, la 
segregación social y la administración desigual de la justicia, casi el 15% de la sociedad 
estadounidense seguirá sufriendo, y eso no es correcto. Hace mucho tiempo que se 
necesita una solución efectiva que solo será posible siendo solidarios y mejorando 
la administración de justicia, la educación y la participación cívica de todos los 
estadounidenses sin importar su origen y el color de su piel.

Reconocer los comportamientos racistas para iniciar el cambio.
 Para tener una perspectiva sobre la prevalencia del problema del racismo, citemos 
un ejemplo: según datos demográficos actualizados recientemente, solo el 16% de 
la población del condado de Miami-Dade se identifica como negra. Miami es una 
burbuja donde el 71% de las personas son de origen hispano, la mayoría de las cuales 
no considera que sean racistas o que el racismo exista en sus países de origen. Sin 
embargo, muchos de los que se identifican a sí mismos como “blancos-hispanos” 
no serían considerados blancos en absoluto si vivieran fuera de la burbuja del sur 
de Florida. La mezcla de razas que ocurrió en América Latina durante el proceso de 
colonización hizo prácticamente imposible que la mayoría de los hispanos puedan ser 
clasificados dentro de un solo grupo racial.
 Un informe de 2019 del Pew Research Center for Social and Demographic Trends 
sobre el estado de la raza en Estados Unidos, muestra que el 67% de los hispanos en 
todo Estados Unidos piensa que el mayor problema al que se enfrenta la sociedad es 
que las personas no ven la discriminación racial donde realmente existe.
Muchos hispanos que llegaron a Miami allá por los años 50 y 60 recuerdan la 
segregación de espacios y los carteles que decían “No Perros, No Negros, No 
Cubanos”. Fueron tiempos complicados para la sociedad de Miami; sin embargo, 
todavía hay hispanos que traen ideas preconcebidas raciales de sus países que deben 
desaprenderse para que puedan ayudar a sanar la sociedad estadounidense y asimilar la 
diversidad racial.
 Algunos comportamientos, expresiones, comentarios y vocabulario que usan los 
hispanos en su vida diaria contradicen el antirracismo que afirman apoyar. La esclavitud 
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en América del Sur y el Caribe fue extensa y complicada; 
sólo en el Brasil colonial, había cinco millones de negros 
esclavos. Los comportamientos racistas, la segregación y 
la discriminación están presentes en los países de Centro y 
Sudamérica, y es un tema muy difícil de admitir y abordar. 
Se puede negar, pero aún existe.
 El 58% de los hispanos en Estados Unidos opina ser 
víctima de la discriminación racial y enfrenta obstáculos 
para el avance socioeconómico debido a su origen étnico. 
Educarnos sobre cómo acabar con el racismo, apoyar 
soluciones a las luchas de las comunidades negras, de 
origen hispano o de otro tipo, y solidarizarse es un deber 
para los hispanos como población minoritaria en los EE. 
UU.
 El diccionario Webster define el racismo como “la 
creencia de que la raza es el determinante principal de 
los rasgos y capacidades humanos y que las diferencias 
raciales producen una superioridad inherente de una 
raza en particular”. La definición incluye prejuicio o 
discriminación racial, sistemas basados en ideas de 
superioridad racial y doctrinas o programas políticos 
donde las diferencias raciales determinan la política y su 
ejecución.
 Reconocer con humildad la falta personal de 
educación para reconocer el racismo y los problemas que 
aún enfrentan los afroamericanos, es el primer paso para 
ayudar a encontrar soluciones reales a este problema social 
fundamental. Es importante reconocer que esto llevará 
tiempo; Todos los miembros de la sociedad deben afrontar 
el desafío y ser conscientes. Los acontecimientos recientes 
como la muerte de George Floyd y las protestas por la 
justicia racial que estallaron no solo en Estados Unidos 
sino en todo el mundo han demostrado la urgencia de 
manejar el asunto.
 El Papa Francisco expresó claramente ese grito 
universal por la sanación racial cuando escribe que “cada 
hermana y hermano que sufre, abandonado o ignorado 
por mi sociedad es un forastero existencial, aunque haya 
nacido en el mismo país. Puede ser un ciudadano con todos 
los papeles, pero lo hacen sentir como un extranjero en su 
propia tierra. El racismo es un virus que muta fácilmente 
y en lugar de desaparecer se disimula, pero está siempre al 
acecho.” (Fratelli Tutti, 97)
 Sin embargo, hay que buscar soluciones al racismo 
sin caer en posiciones políticas extremas, que tienen el 
objetivo subyacente de destruir instituciones en lugar de 
mejorar el sistema, y están haciendo esfuerzos de base para 
aprovechar el malestar social para ganar poder político. 
El acceso a información confiable evitará ese riesgo y 
brindará herramientas para realizar cambios positivos 
para toda la sociedad. Es una responsabilidad de suma 
importancia en este momento histórico para quienes 
trabajamos en comunicación, buscar fuentes confiables 
y reportar información de manera oportuna y justa, sin 

importar el riesgo que pueda representar para nosotros.

Un resumen de la historia Afroamericana
 El Mes de la Historia Afroamericana se observa 
cada febrero en los Estados Unidos desde 1970. Es una 
celebración de los logros de los afroamericanos después 
de la Guerra Civil y en la actualidad. Desafortunadamente, 
el contenido que se enseña en las escuelas se centra en 
esos logros e incluye pocos detalles y discusiones sobre 
los orígenes de la esclavitud, el sufrimiento que tuvieron 
que soportar sus víctimas y el impacto que todavía tiene en 
el progreso social y económico de los negros en Estados 
Unidos.
 El 20 de agosto de 1619 es la fecha documentada de la 
llegada del primer grupo de negros secuestrados en África 
y vendidos como esclavos en suelo americano. El 400 
aniversario del evento se conmemoró en 2019 en varios 
estados, aunque algunos historiadores fijaron la fecha unos 
80 años antes cuando los conquistadores españoles tenían 
esclavos negros en lo que hoy es Florida.
 Independientemente de cuándo sucedió, lo importante 
es que estas personas fueron traídas de África contra su 
voluntad a las colonias americanas; fueron comerciados 
como ganado, separados de sus familias, prohibidos 
el libre tránsito, brutalmente castigados y obligados a 
practicar una fe diferente y a trabajar sin compensación. 
Durante 245 años, se consideró que carecían de 
inteligencia o capacidad para llevar una vida independiente 
y productiva libremente, hasta que se aprobó la 
Decimotercera Enmienda que abolió la esclavitud. Ningún 
ser humano debería haber sido tratado de esa manera.
 Un informe de la Unión Estadounidense de Libertades 
Civiles (ACLU) documenta que había 4 millones de 
esclavos negros en Estados Unidos en 1860 cuando 
comenzó la Guerra Civil, y que valían “el equivalente a $ 3 
mil millones de la moneda del día” para sus dueños. Poseer 
esclavos era importante para la economía de los estados 
del sur y su emancipación la afectó severamente.
 Los “Códigos Negros” eran leyes estatales y locales 
creadas en el sur después de la emancipación para detallar 
cuándo y cómo los ex esclavos podían trabajar y ser 
compensados. La Ley de Reconstrucción de 1867 creó 
un marco legal que permitió a los ciudadanos negros 
por primera vez ganar voz e influencia en el gobierno y 
la sociedad. Sin embargo, apenas una década después 
se formularon las “leyes Jim Crow”, legislaciones más 
fuertes que marginaban a los negros para prohibir que 
vivieran en barrios blancos, imponiendo la segregación en 
lugares públicos y escuelas y creando una miríada de otros 
controles. Esas leyes fueron respaldadas por un sistema 
de justicia que terminó dificultando a los afroamericanos 
ganar casos judiciales y aplicó sentencias más largas a los 
delincuentes negros.
 Los estadounidenses negros necesitaron 100 años 
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más después de la emancipación para incorporarse 
completamente a la sociedad cuando, en la década de 
1960, el Movimiento de Derechos Civiles finalmente ganó 
las reformas que proporcionaron un marco legal para su 
avance social en los Estados Unidos. Desafortunadamente, 
persisten muchos problemas en la administración de 
justicia que continúan afectando a los afroamericanos.

El racismo sistémico es real
 El racismo institucional fue definido por primera 
vez por Stockey y Hamilton en 1967 como “instancias 
de discriminación racial, desigualdad, explotación y 
dominación en contextos organizativos o institucionales”. 
Un ejemplo de ello es el racismo sistémico.
 Derrick Johnson, presidente de NAACP (Asociación 
Nacional para el Avance de la Gente de Color) definió 
el racismo sistémico como “sistemas y estructuras que 
tienen procedimientos o procesos que perjudican a los 
afroamericanos”.
 Muchos de esos sistemas que han mantenido las 
desigualdades para los afroamericanos tienen sus raíces 
en las leyes Jim Crow explicadas anteriormente, que 
impedían que las personas negras en muchos estados 
se mudaran a mejores vecindarios, asistieran a mejores 
escuelas u obtuvieran mejores trabajos, retrasando aún 
más el avance de ese grupo social. El racismo sistémico 
también se refiere a otras leyes a lo largo de los años 
que han impactado la administración de justicia para 
la población negra, como el Proyecto de Ley contra el 
Crimen de 1994 que llevó al encarcelamiento masivo de 
estadounidenses negros.
 Aunque se ha trabajado a lo largo de los años para 
mejorar la administración de las leyes para equilibrar la 
justicia racial, hay mucho trabajo por hacer. Todavía hay 
quienes consideran que los demás son de menor valor 
para la sociedad solo por el color de su piel. El informe de 
crímenes de odio del FBI de 2018 muestra que hubo 3285
crímenes con prejuicios de odio contra personas no 
blancas, el 48% de ellos contra personas negras. Esa es una 
estadística vergonzosa para un país donde la libertad y la 
justicia para todos son un valor.
 El Informe de investigación Pew sobre la raza en 
Estados Unidos para 2019, encontró que el 45% de los 
estadounidenses blancos consideran que ser blanco les 
ha ayudado a salir adelante en la sociedad, mientras que 
el 52% de los estadounidenses negros consideran que ser 
negro ha afectado sus posibilidades de mejorar sus vidas y 
obtener una mejor educación o mejores trabajos.
 Las instituciones y la sociedad necesitan identificar y 
corregir las lagunas que mantienen el racismo sistémico. 
Las mejoras en la legislación y los procedimientos tienen 
que suceder pronto para satisfacer esa necesidad de la 
comunidad afroamericana.

El cambio sucede con educación y participación, no con 
violencia.
 Los Padres Fundadores de este país, a pesar de ser 
dueños de esclavos, imaginaron una Nación donde todos 
los hombres fueran tratados por igual, donde los derechos a 
la vida, la libertad y la búsqueda de la felicidad estuvieran 
protegidos por las leyes descritas en la Constitución.
 El sistema de gobierno fue diseñado para fomentar 
controles y balances y el constante crecimiento y 
evolución de los Estados Unidos. No en vano, el reverso 
del billete de un dólar tiene una pirámide sin terminar, que 
representa la construcción interminable del país.
 El respeto y la aplicación de las leyes están en la 
base de esa pirámide. La mejora del sistema judicial y de 
la aplicación de la ley solo se puede lograr mediante la 
educación sobre cuestiones sociales y la modificación de 
las estructuras cuando sea necesario, para garantizar un 
trato igual a todos los estadounidenses.
 Eliminar o reducir los fondos a los cuerpos de 
seguridad o recurrir a la violencia, el saqueo y la 
destrucción puede parecer para algunos la vía rápida para 
lograr el cambio, pero no son la manera correcta para 
obtener soluciones reales y permanentes, y solo socavaría 
los esfuerzos para generar conciencia sobre el temas 
importantes de las comunidades negras y otras minorías. 
Los cambios positivos permanentes en la historia son el 
resultado de la participación cívica pacífica y persistente. 
La violencia genera más violencia, dolor y destrucción, y 
nunca es la respuesta.
 La historia de la injusticia racial en Estados Unidos 
no se puede cambiar, pero la historia futura puede ser 
más brillante mediante la educación constante de toda la 
sociedad sobre esos problemas y la participación cívica 
persistente e informada para resolverlos. La educación para 
crear conciencia y participación, para generar cambios, 
es el método adecuado para lograr una sociedad mejor; 
y nunca perder la fe en nuestro país y en nuestra gente, 
porque como estadounidenses nunca debemos olvidar que 
“En Dios confiamos”.

La versión original de este artículo apareció en línea e 
impresa en el periódico Doral Family Journal - junio 
2020. Reimpreso con permiso del editor
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An Ignatian Look at Privilege
By Pat Carter Anderson 

 In the Meditation on the Two Standards in the Spiritual Exercises, Ignatius 
refers to riches (“this is mine”), honor (“look at me”), and pride (“I AM…”)1 
as the source of sin in the world. I am wondering if in today’s world, the word, 
“honor,” could be replaced by “privilege.” 
 In our world, some people have easier access than others to employment, 
health benefits, education, housing and other “riches.” Since these riches are 
easily accessible to them, it is easy to develop a sense of entitlement or privilege 
to these resources. And these things form their identity and sense of self-worth. 
When these resources are perceived as being threatened by others, anger and 
fear arise. 
 Our current situation focuses more on white privilege, but besides race 
there are a variety of ways privilege can be experienced: class, gender, sexual 
orientation, religious beliefs, position within an organization, physical and/
or mental ability, humankind over the rest of creation, among others. The 
interconnection among all these has been evident as the focus on Black Lives 
Matter has also highlighted some of these other experiences. 
 Privilege is difficult for persons to recognize in their own lives because 
it is part of their environment. It’s like a fish in the ocean looking for water. 
It is most easily recognized when it is challenged by those who aren’t in the 
privileged group. It can also be recognized by the fact that laws need to be 
enacted that “give” rights that one group already possesses to another group, 
e.g. the right to vote to women, blacks, Native Americans. If all people 
were truly perceived as being equal, there would be no need for these laws. 
Conversely, laws that seek to exclude certain people from exercising rights that 
others have can be seen as laws protecting privilege. 
 Having access to “riches” is not an evil in itself. When we are gifted by God 
with riches, we need to remember that these are gifts and to hold them gently. 
The needs of others and the building of the kindom overshadow our possession 
of these gifts. The Meditation on the Three Types of Persons [152-157] may be a 
helpful reference here. The first type may recognize their privilege and use it to 
benefit those in their circle, family and friends, but are unwilling to forgo their 
own comfort to confront the system. The second type recognizes their privilege 
and even use it to help others outside their circle, but they make the choices of 
how it is used and ask God to bless their efforts. They also are not willing to 
fully let go of the privilege. The third type fully realizes their giftedness and 
are free to use or relinquish it as God calls them to do for the building of the 
kindom. God’s desires become their desires. They follow the example of Jesus 
who gave up his divine privileges to enter fully into the human condition.
 But privilege is not simply a personal issue. It is a societal issue and when a 
group’s sense of privilege causes it to exclude others who don’t have privilege 
it may become racism. Robin DiAngelo in her book, White Fragility,2 gives 

1 Flemming, David L., Draw Me Into Your Friendship, Institute of Jesuit Sources, 1996, p. 113

2 DiAngelo, Robin, White Fragility: Why It’s So Hard for White People to Talk About Racism, Bea-
con Press, 2018, pp. 19-20. 
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some helpful definitions of prejudice, discrimination 
and racism. She describes prejudice (pre-judgement) 
as a part of the human condition. Whenever we see 
someone we haven’t met, we immediately make 
observations about their appearance and behavior that 
“inform” us about them. Our judgements are based on 
the beliefs of the cultural and societal environment in 
which we have been raised and our own experiences. 
Prejudice isn’t 
the problem. 
How aware we 
are of it and how 
we respond to 
it are the real 
issues. 
 Prejudice, 
whether positive 
or negative, 
manifests 
itself in action. 
When negative 
prejudice 
causes us to 
ignore, exclude, 
threaten, ridicule 
and even 
become violent 
against others, 
it becomes discrimination. When discrimination 
becomes embedded in our legal and institutional 
systems it becomes racism (or some other “ism”, 
e.g., sexism). Racism is systemic. It is both the result 
of prejudice and discrimination and fosters them by 
legitimizing them.
 In the same Meditation on the Two Standards, 
Ignatius offers us wisdom that moves us away from 
this dynamic. He invites us to ponder Jesus’ invitation 
to poverty (actual and/or spiritual), contempt, and 
humility and that these lead to all virtues. [146] 
I would suggest that the word, “contempt,” be 
replaced by “vulnerability.” When you are poor, you 
have no need to defend and protect your “riches” 
whether they be material or your status and privilege. 
You can stand with openness before the “other” 
and by compassionately listening to their stories 
allow yourself to let go of your prejudices and be 
transformed. This leads to humility and a sense of 
solidarity with all of humanity and all of creation. 
 The first step in opening ourselves to become 

aware of our prejudices, individually or communally, 
is to follow the invitation of Pope Francis to develop 
a culture of encounter. The more we engage with 
those of different racial, ethnic, religious or other 
groups, the more we discover that despite apparent 
differences, we are all made in God’s image. We have 
all been uniquely created to participate in the building 
of the kindom. We may never develop the same world 

view or agree on 
particular issues. 
But the more we 
are able to listen 
with integrity, 
the more we 
are able to find 
unity in diversity 
and move 
closer to the 
transformation 
of the world into 
the peaceable 
kindom. 
 The next step 
is to take what 
we have learned 
from others about 
our privilege 
and the social 

structures that perpetuate them and bring them to 
prayerful discernment. The accompanying diagram, 
adapted from one created by Sr. Marian Cowan, 
CSJ, can be used in our discernment about our own 
sense of privilege and how privilege plays out in our 
structures and systems. The more power, oppression, 
divisiveness and pride are manifested in a situation, 
the more likely privilege is present. And the more that 
beatitude values are embodied, more of God’s grace is 
present. 
 We, the body of Christian Life Community, 
are being called to share our gift of communal 
discernment with the Church and the world. As we 
gather in our communities, the challenge is to use this 
gift of discernment to help each other identify our 
privileges as individuals and in our social systems and 
open ourselves to transformation. As we become freer 
from our privilege, we can help others to confront 
privilege personally and in our society.
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 “White privilege” is a term that in recent years has become a 
controversial one. Why has this happened? Why do people have 
the responses to it that they have? Some resent and reject it while 
others acknowledge that it is something they have experienced. 
Teaching Tolerance is a magazine for educators published by 
the Southern Poverty Law Center. In an article entitled “What Is 
White Privilege, Really?” several definitions are given: unseen, 
unconscious advantages; both a legacy and a cause of racism; 
power of normal; power of the benefit of the doubt; power of 
accumulated power, having greater access to power and resources 
than people of color in the same situation. Many of us who 
believe in equality of all and want to see greater social justice 

in our society may not always recognize the white privilege we have benefited 
from all our lives. 
 I was not familiar with “The Talk” until recent years. Many African 
American parents discuss when it is appropriate to have “The Talk” with their 
children, and they don’t mean the talk about sex. They mean discussing with 
their children the dangers they face due to racism especially involving their 
dealings with authority figures such as the police. It involves more than just 
telling them to be respectful and obedient. They can do that and still be in 
danger from those authority figures. How many white parents feel they should 
tell their children who have begun driving to make sure their hands are visible 
on the steering wheel if they are stopped by the police. They need to make sure 
their papers are easily accessible so they don’t have to reach for them. Raising 
an African American young man from the age of eight, we were not aware that 
this was advice we should impart to him. One day when he was about twelve 
years old, he casually mentioned that if he was walking in our town, in Northern 
New Jersey, and was stopped by the police, he would quickly tell them his 
address. Did this ever happen to our other children at that age? He also noticed 
that if he went to the nearby Kmart or Walgreens with friends, he felt he was 
being watched while some of his white friends were actually stealing. These are 
some situations I now recognize as a part of white privilege.
 One of my daughters, Beth Nolan, wrote an essay in which she explains 
how in recent years she has begun to understand how some of her experiences 
with African Americans are related to the privileges she has enjoyed because 
she is a white American. The following is an excerpt from her essay:
 When I was young, my dad ran his law office out of our house. Our living 
room was where clients would wait to see him. We lived in a suburban town 
neighboring Paterson, NJ, which, in the 1960s, was mostly populated by 
minority groups who lived in run-down housing in dangerous neighborhoods. 
During the civil rights movement, my dad got involved in defending Black 
people. As a result, most of his clients who sat on our couch were Black 
Americans. Sometimes they would bring their children and we would play 
with them outside. As children, even though we were aware of the difference 
of our skin, it didn’t matter to us. My parents taught us that in the eyes of 

White Privilege: Do We Recognize it?
By Marianne Cummins and Beth Nolan

Marianne Cummins and Beth 
Nolan

Marianne O’Donnell Cummins 
and her husband, Dennis J. 
Cummins, Jr. are members of 
the North Jersey Christian Life 
Community. She was a member 
of Sodality in high school 
and college and both she and 
her husband were members 
of the New York Professional 
Sodality. At the present 
time, she is a member of the 
Pastoral Council and the Faith 
Center Board of St. Anne’s 
Parish in Fair Lawn, NJ. 
She and her husband are the 
parents of four adult children 
and five grandchildren. 

Beth Nolan is a graduate of 
Loyola University, Maryland 
and is a mother of four. Three 
of her children who were 
homeschooled are college 
students and one is still being 
homeschooled (9th grade). 
Beth formerly taught Social 
Studies in Middle School in 
Culpeper, Virginia and has 
taught in homeschool coop 
programs.



2020 - Issue 3 / 19

God, we are all equal. 
 In elementary school, I thought we were diverse 
because most of my classmates were Jewish, 
while I, as an Irish Catholic, was in the minority. 
Black Americans lived across the Passaic River in 
Paterson, and we knew to avoid going there. But 
we would still go with my parents occasionally, 
sometimes to church, sometimes to visit a client. 
I had no idea why Paterson and Harlem in New 
York City were dangerous, filled with dilapidated 
buildings. They were to be avoided. How did they 
get that way? Why didn’t the people living there 
have any interest in cleaning them up? Why were so 
many of them poor?
 A common stereotype was reinforced when my 
brand new, fiery red 10-speed bike was stolen by 
two Black boys. I was on my paper route and left 
my bike on the sidewalk as I walked the paper to the 
front stoop. I saw them walking, sort of rare for us 
to see Black kids walking around the neighborhood. 
I didn’t want to think the worst of them. I wanted 
to give them the benefit of the doubt and not be 
suspicious. But they jumped on my bike and rode 
off. We called the police to report a theft, but I 
never did get my bike back. I hate to say it, but that 
incident shaped some perceptions I had about inner 
city youth. 
 During her years at a Catholic high school and 
college, Beth’s classmates were overwhelmingly 
white and Catholic. In college, much of the support 
staff including cafeteria and sanitation workers, 
were Black Americans. She does not recall any overt 
racism during those years.
 In her first job post-graduation, she worked at a 
Career Institute where mostly minority students took 
courses in data entry and typing, with a guarantee of 
a job upon completion. She discovered that because 
of transportation issues or lack of child care, it was 
difficult for them to find work. While there, she was 
challenged by a Black student to explain how she, 
a woman with white provilege, could teach them 
how to land a job. She had no idea of their struggles. 
At that time, she was not consciously aware of the 
privileges she enjoyed because of the color of her 
skin.
 What would she know about my life? My 
grandparents were immigrants who came from 
poverty. It took courage to leave their families 
behind, in rural Ireland and Italy. My parents were 

first generation college graduates, who instilled in 
us the notion that we too would attend college and 
become professionals. I had student loans. I worked 
part time jobs while in school in order to buy food 
to eat. I decided to list my salary and all my bills 
on the board: rent, utilities, bus fare. I lived in a 
tiny, mouse-infested two bedroom apartment that I 
shared with a friend. Getting groceries and doing 
laundry were challenges without a car. Seriously, 
how could they think my life was so much easier 
than theirs? I didn’t know why they didn’t get a 
student loan and attend college. Maybe it was a lack 
of interest, or a lack of motivation. I was comparing 
myself to those I knew, from my world. Classmates 
in high school had parents who bought them brand 
new sports cars, like the Firebird, a Trans Am, Ford 
Mustangs and lots of Camaros. I had to take the bus 
to school. Slavery had ended over 100 years ago, 
well before my ancestors had arrived. Schools had 
been desegregated for decades. Of course we had the 
same basic opportunities. 
 In her next job, she worked with three employees, 
the Executive Director, the Project Manager and 
the Secretary. It seemed to her that the Executive 
Director, an attorney, was always angry toward her. 
One day she asked the secretary, with whom she had 
developed an easy rapport, whether she had done 
something to offend her. 
 The Secretary said, “She doesn’t like you 
because you’re a white girl.” The three employees 
were all Black and I was the only white person 
in the office. Since it didn’t bother me, I couldn’t 
understand why she would have anger towards me. I 
had done nothing to offend her. It was winter, but I 
had no car and had to walk a mile to get the bus that 
would drop me off on York Rd. I wasn’t living a life 
of luxury. This was now the second time that I had 
experienced anger towards me simply because I was 
white.
 She next began her teaching career first at a 
Catholic grammar school where the student body 
was racially mixed but the staff was white. Then she 
taught in a public high school in Virginia where the 
student body was racially mixed but there were a few 
Black teachers. Some students were more motivated 
and better behaved, but it seemed to be more 
associated with income and class rather than the color 
of their skin. 
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 I left teaching to stay home with my children. 
For a variety of reasons, including quality of 
education, an overemphasis on standardized testing, 
and quality family time, I decided to homeschool 
after my oldest had completed second grade. While 
there were a handful of Black students at the local 
elementary school, there were no Black families in 
the local Catholic homeschool group I had joined. 
In fact, there were hardly any Black families at 
my church, except for the school/church grounds 
custodian and her daughters. Still, I never witnessed 
any overt racism, except, once again, anger from 
the Black custodian towards most white women. 
No matter how often I said hi or smiled, she almost 
always looked away or ignored me. I’ve had several 
discussions with others who get the same “cold 
shoulder” from her too. At this point, I had seen 
it often enough to recognize she was angry at me 
because I was a white woman, yet I still couldn’t 
understand why. 
 She began teaching history and geography in 
a local homeschool group. Not using a standard 
textbook, she did a lot of research developing her 
program. It was through this research that she began 
to understand some of the underlying causes of 
racism. She also realized how narrowly history has 
been taught in schools.
 There were so many stories that had not been 
covered. Reading Isabel Wilkerson’s award winning 
novel The Warmth of Other Suns helped me to 
understand that because of inequalities in real estate 
practices, white people were, and have been, able 
to maintain segregation in neighborhoods, leaving 
Black people with very few choices and limited 
resources. Thanks to smart phones recording police 
brutality and racist diatribes towards people of color 
and minorities, it’s now obvious that racism has not 
gone away. I’m beginning to understand the anger 
and the comments from so long ago. 
 I began this essay before George Floyd was 
murdered, before the massive peace rallies and 
protests against police brutality erupted around the 
world. As I’ve been writing about my experiences, 
and finally realizing white privilege, I’m now seeing 
others come to the same conclusion. There is a 
new awareness of events, such as the Tulsa Race 
Massacre, 1921. Mobs of white residents deputized 
and given weapons by city officials attacked black 
residents and businesses destroying more than 

35 square blocks and killing and injuring many. 
Questions arose over why we never learned of it in 
school. These situations have been nagging at me 
for years: the way Black people lived in cities, and 
the anger towards me because I’m white. Thanks 
to the technology of smart phones, social media, 
and books, I think I am starting to understand 
structural white privilege. In the past few years, I 
have been exposed to stories of minorities that have 
been intentionally left out of history curricula and 
textbooks. I want to make a difference and be a part 
of telling those stories. I want to bring awareness 
to the structural advantages that white people have 
been given, through laws and racial biases. Through 
education, perhaps we can begin to deconstruct 
systemic white privilege. 
 In America magazine, October 2020, there is 
a review of White Christian Privilege by Khyat 
Y. Joshi. Joshi notes that 275 years of embedded 
advantages in our laws and public policies are not 
going to disappear overnight. We can begin by 
seeking to understand the various benefits we have 
experienced in our own lives, from the privilege 
of having a positive relationship with the police 
generally, not having violent stereotypes associated 
with my race, not having my skin color affect where 
I can buy a home and the list can go on and on. I 
highly recommend reading “What Is White Privilege, 
Really?” by Cory Collins https://www.tolerance.org/
magazine/fall-2018/what-is-white-privilege-really. 
He includes how white people can not only recognize 
their white privilege, but he gives suggestions for how 
white people can use their white privilege to benefit 
all people and foster a more just society for all.

https://www.tolerance.org/magazine/fall-2018/what-is-white-privilege-really
https://www.tolerance.org/magazine/fall-2018/what-is-white-privilege-really
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 When white supremacy became a talking point this summer of 2020, I 
was surprised. I am a girl who grew up in rural Wisconsin on a family dairy 
farm and did not experience anything that resembled white supremacy. I never 
thought of myself as racist or privileged. Yet this summer, I suddenly became 
self-aware of how my life was never challenged by loss of opportunity because 
of my skin color. Yes, I’m white and of northern European heritage.
 I have always thought that I was non-racist and lived a life of inclusivity. 
Because I never experienced or lived in an area that had open racism, I have 
been able to have a wonderful and happy life. I didn’t experience put-downs 
as a woman in my work life and got a promotion and pay equal to my male 
counterparts. I don’t think I could make that statement if I had a different skin 
color.
 My aha moment came when I realized what Black Lives Matter meant. 
I learned more about white privilege. I started reading books on racism and 
justice and learned that life is not the same for everyone. There are many laws 
and cultural practices that do not treat everyone the same. The first step to 
improving life is awareness. My eyes have been opened to the many injustices 
that do exist and it is time for those in power (whites including me) to recognize 
these injustices and act in ways to improve life for everyone.
 Jesus’ disciples were asked to leave everything and follow him. Maybe 
today we need to look at our situation and find ways to share our wealth and 
talents for the good of others less fortunate than ourselves. We need to follow 
legislation and executive orders being proposed that will impact justice for 
all. For example: Every federal agency has been charged with identifying 
and canceling staff trainings that address nearly a dozen concepts the present 
Administration has deemed “divisive” and “anti-American,” including 
conducting keyword searches for such terms as “unconscious bias,” “white 
privilege” and “systemic racism.” New reporting and restrictions have been 
ordered. Further, the Labor Department has set up a complaint hotline for 
individuals to report trainings that may make them feel uncomfortable by 
discussions of racial and gender inequality. We need to become aware of the 
injustices so that we can do the right thing for all.
 It is time for us to remember the two most important commandments and 
live totally with love leading the way. It is time to pray continuously and act 
lovingly to all. Remember, God doesn’t make junk and we need to honor 
everyone. 
 Some things that my husband and I are doing:
 • Volunteering to help the homeless and families who need support,
 •  Donating to charities that help the poor and homeless locally and combat 

racism nationally,
 • Expanding our friendship circles to include people of color,
 • Praying for justice and mercy,
 •  Studying with Our Living Water CLC the 12-part video, “The Color of 

Compromise” by Jemar Tisby, President of the Witness: A Black Christian 
Collective.

Love God…Love Your Neighbor
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Experience with Racial Issues in the United States
By Francis Ogutu

 First, let me acknowledge the fact that most of the people who have made my life more 
bearable and have offered me a place to call home away from home here in the United 
States, are people who did not belong to my race. Racism is broad and isolated. Finding the 
best way to address it and end it is a challenging call to all of us. In this article, I am sharing 
how I got exposed to racial issues in America while still a student at Loyola University 
Chicago, personal experiences and concluding thoughts.

Witnessing Racial Disparities in Chicago Southside
 While in Chicago 2009 through 2013, I used to board a train from the northern tip of 
Chicago, transferring a few times and eventually arriving at the very tip of South Side. In 
the North, I saw a diversity of races, but mostly white people. The environment looked 
planned and secure - bike paths, restaurants and clean beaches. However, traveling south, I 
started seeing fewer and fewer whites on the train. I saw many foreclosure signs on houses. 
The houses looked old and dilapidated. Some had cartons as part of the walls. Telephone 
lines had shoes and t-shirts hanging on them. I started getting scared and thought, “Why 
on earth did I make the decision to jump on a train and head to a place I always heard bad 
things about? Why on earth could I be so careless with my life as to expose myself to such 
danger? What if I run into a street gun fight and accidentally get shot and die?” As these 
scary thoughts were running through my mind, I felt my heart skip a beat, adrenalin rising 
fast. I decided that I was still going to the end of the line to see for myself since I was 
already 90% into my journey. When I reached the end, everyone had to get off. I quickly 
gazed at the neighborhood, my legs froze and I stood still, my mouth agape, wondering 
what was going on. I think my fear had reached a peak level and I could not contain it any 
longer. For the first time since I took the train about an hour earlier, my body trembled 
with fear. I decided I was not going down the stairs to the street. I was going right back to 
the train where I could see the conductor or driver or anyone in uniform. It was that scary. 
“Why did I decide to go there even though I heard bad things about it? Why did I get 
scared after I remained on the train with only black people? Was I racist? Why did I tremble 
when I got off the train? Why did I look for safety from a person in uniform? Why was I 
fearful around people of my own race?” As these and many other questions boggled my 
brain, I realized no one attacked me, abused me or threatened me. Was I already making 
the assumption that blacks, especially of African American heritage, were dangerous and 
therefore, I should feel insecure around them?

An African American Taxi Driver
 In 2011, I had to travel to Cincinnati very early in the morning. I took a taxi to the 
downtown Megabus station from Loyola’s Lakeshore campus. My taxi driver was an 
African America in his late 50s or early 60s. He talked about how African Americans have 
been mistreated and perceived wrongly in this country. How often they are reminded to 
go back to “where, they came from.” The drive was about 20 minutes long. It was a most 
bitter moment of sharing from a middle-aged man, who I could consider being my father. It 
left me with a feeling that things were not normal, not the way I always perceived them. I 
started getting more interested in racial issues. 

Loyola Life
 While at Loyola, I started experiencing loneliness at a point after my freshman year 
when my friend Karan transferred to a different university. Despite joining many student 
organizations and attending parties and making friends here and there, I still felt out of 
place and even lonelier. Above 70% of the student body was white. While most students 
and professors were easy to interact with, there were just so many differences that made it 
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difficult for me to fit in. I yearned for an identity; I did not get 
any.

The Gym Manager
 One day, I was walking with one of my dear friends. 
We had been friends for almost two years and belonged to 
one of the campus organizations. She was very attractive. 
She worked at the University’s gymnasium as her part-time 
job. One day we took the university bus together from the 
downtown campus to the Lakeshore campus. We shared some 
classes in the business school. I decided I would walk with 
her towards the gym as she was supposed to report to work 
after her class. I had intended to go to the cafeteria that was 
in the same direction. As she entered the gym, she gave me 
a goodbye hug behind the transparent gym wall. Her white 
manager apparently was not amused by that gesture from her 
to me. She later told me that her boss told her to stop hanging 
out with my “kind.” We laughed about it and dismissed 
him as someone who was just jealous. Slowly it dawned on 
me. I felt hurt inside, but I could not tell my friend that her 
manager’s statement was racist. Henceforth, I avoided openly 
interacting with my friend to prevent our getting into trouble.

High-End	Store	in	Brookfield	Place,	NYC
 I currently live in Jersey City and enjoy going to New 
York City. I like visiting the Financial District. I have a few 
friends who stayed and worked in the area. One day, when I 
got off the ferry in New York City, I decided to window shop 
at some of the designer stores at the mall. One of the stores, 
which I would not mention, had a security guard who had 
been standing at a particular corner for a while. He did not 
seem bothered to walk around as non-black customers were 
walking in and out of the store. For some reason he followed 
me as soon as I got into the store. This store has at least three 
different departments. I decided to start moving around. The 
more I moved around, the more he followed me keeping me 
in sight. After about ten minutes, I left the store to see his 
next move. To my amazement, he went back and stood at 
his initial corner. I was enraged! I gained courage and I went 
back to him and confronted him. He said that he normally 
does occasional walks around the store and did not feel I was 
a threat or going to steal. He said he was just doing his “job.” 

White Policewoman in Jersey City
 I rarely walk around in a hoodie especially after dark. 
However, one evening I decided to go for a quick walk from 
my apartment. I had my hoodie covering my head. As I was 
approaching a certain corner, my eyes caught the attention 
of a policewoman who was about to get back into her car. 
She quickly jumped into it, with her hand clasped to her belt 
which held her gun and some other equipment. I removed my 
hands from my pocket as I continued walking past the car. 
She followed me with her eyes. For the first time, I felt afraid 
of a police officer. Back in Kenya, I have friends who are 

police officers and I have never been arrested, so I have never 
thought of fearing a police officer. Deep down, I thought she 
had profiled me in her thoughts as a potential threat to her 
safety. I had to be alert until I was nowhere near her and her 
partner (lady officer as well) in the car. Nowadays I walk past 
police cars with caution and alertness.

Renting an Apartment in Jersey City
 I first came to Jersey City in March 2014, and I sublet an 
apartment from a Filipino. I stayed there for two years and I 
had a very good relationship with my landlady. Unfortunately, 
in 2016, she sold her apartment. I had to look for a new place. 
I could not find one that was convenient as well as one within 
my budget. A colleague and friend, Indian by birth, had 
just purchased a new home and asked me to take his whole 
basement for a very nice price. I was attending night classes 
at New York University (NYU) for my graduate school 
studies and I would come home late. I decided to move closer 
to the office and my evening classes at NYU. I found one 
place and called the owner before I headed over. I told her I 
was on my way to check the place and pay the deposit. She 
was also a Filipino just like my first landlady. As soon as she 
saw me coming, she came to the front and I immediately 
identified myself as the one who was talking with her on the 
phone about the availability of the place. She said to me, “The 
place is no longer available. It has already been taken.” I was 
astonished since it had not been thirty minutes since we last 
spoke over the phone. I just thanked her for responding to my 
messages and offering me a chance to come see the house. 
It was later as I was heading home, when it hit me hard, the 
aftereffect of what just transpired.

Conclusion
 I have heard numerous unpleasant stories from some 
of my friends as well as a case involving a famous African 
person. Larry Madowo, a Kenyan journalist, corresponding 
with BBC in New York was a graduate student at Columbia 
University. He had some wealthy white friends on the upper 
West Side of Manhattan. His wealthy friends invited him to 
a party. Larry was led to the freight elevator despite being 
well dressed for the party. Security assumed he was a delivery 
man. I know racism is real; I have come face-to-face with it. It 
makes me feel belittled; it makes me want to scream and pull 
out my hair. It makes me cry every night when I feel I am not 
fully valued as a human being. I work hard just as anyone else 
I know. I have similar dreams and aspirations just like many 
others. The desire to fight for human dignity, equal rights and 
worthy treatment is a long and tedious journey. Like many 
other socially conscious humans, we hold our heads high and 
strive for a better tomorrow, one with equal rights for all. My 
children will one day need a fair environment to live in. Aluta 
continua (struggle continues). Therefore, we continue the 
fight.
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White Privilege and Systemic Racism 
By Tim Rouse, Omaha QM CLC

 I’ve been saying for years my country needs a cause celebre, that would prompt 
sustained activism to take back my country from those who have tried to destroy it, and 
move it toward one that matches the promise of the Constitution. I thought the George 
Floyd death might be that cause. Alas, the energy has largely gone away. When offered 
the opportunity at the NCLC Assembly in Pittsburgh in 2019, to take on an active 
apostolate in the areas of human justice, the body as a whole demurred. At least where 
I live, the Catholic Church didn’t have much energy for even the Floyd death a year 
later. An article appeared in The New York Times last August, entitled “Racism Makes 
a Liar of God: How the American Catholic Church Is Wrestling with the Black Lives 
Matter Movement.” This prompted one reader to write the following:

“Racism does not make a liar of God; it makes a liar of religion. I grew up 
Catholic in a very Catholic city. People here love to say that Omaha is not 
racist, but it is and has always been. Minorities, both Black and Hispanic, 
have their own sections of town and are expected to live only there. To 
Catholics here, there is only one issue: abortion. And I have watched and 
then distanced myself from family who believe abortion is the only issue, 
no	matter	what.	Anything	Trump	does	…	is	fine	as	long	as	they	proclaim	
abortion evil. They care only for the fetus.”

 Omaha is where I have lived all my life. This is a city where the school district in 
the older part of the city is 2.5-3 grade levels below the national average, where 121 
languages are spoken and where the average income is substantially below that of 
the surrounding districts which are typically 1.5-3.5 grade levels above the national 
average. Every indicator you choose shows that the Black and Latino segments of our 
population are constrained in job opportunities, housing choices, access to health care 
and city services. That, dear reader, is systemic racism. 
 I was a member of the Omaha Board of Education when the Supreme Court of the 
United States declared us guilty of both de facto and de jure segregation. I infuriated 
most of my fellow Board members by testifying for the plaintiffs in the case. Now, 
over 40 years later, schools in the Omaha School District are just as segregated as they 
were then. The remediation required by the Court is gone. That’s the pull, or is it the 
push, of systemic racism.
 Throughout the past same 40 years, the Catholic Church has remained virtually 
silent on all social issues other than abortion. In fact, the Omaha Bishop dissolved 
the Social Action Commission about 15 years ago because it had become “radical,” 
making recommendations in areas like capital punishment, retribution and Social 
Action Committees.
 Are we complicit in racial attitudes and actions around us? Absolutely! We have no 
willingness that I can discern, to act boldly towards a personal transformation that will 
help affect changes to unjust social systems, especially systemic racism. Of course, 
there are exceptional individuals. Perhaps there are exceptional CLC groups, but there 
are only a few. After all, signing on for personal change and then affecting social 
change is a big deal. I have spent a good portion of my adult life facing this issue as an 
individual. Despite my best personal efforts, it is hard to root out the “White Privilege” 
which orders and controls “Systemic Racism” which makes my life so easy in so many 
ways. My Latino and Black friends tell me I am making real progress. I know I have a 
long way to go. What are your CLCs doing? How well are you doing?
 Many Catholic newspapers, advising Catholics on how to vote November 3, 
encouraged study and preparation and then reminded the reader that abortion is the 
preeminent issue. No other issue was mentioned. So let’s assume abortion is the 
preeminent issue. Could there not be advice about how to vote on issues that relate to 

“I’m a well-to-do white male. 
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President 2 years.”
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Black lives or Brown lives, both so much disadvantaged 
by COVID-19? I submit we will hear that kind of advice 
from few dioceses. Why? Because our power structure 
of white privilege is incredibly challenged. The rhetoric 
of President Trump has cleverly matched opposition to 
abortion with fear of people who are Brown and Black, 
leaving Catholics paralyzed to act on most of the social 
teachings of the Church. Consider this quote from Roger 
Cohen, The New York Times, Oct. 16, 2020, “Trump’s Last 
Stand for White America”: 

“Camus warns grotesquely of a ‘genocide by 
substitution,’ the replacement of a white French 
and European order by Muslim hordes in a plot 
orchestrated by cosmopolitan elites. In Trump’s 
case, read a white American order replaced by 
brown Mexican rapists and Black pillagers.” 

I believe our white Church is gripped with fear that, just as 
society as a whole, they will soon be in the minority.
 My experience of CLC at both local and national 
levels is little different. While we talk a “good game,” our 
response to this situation seems to be to study the issues 
some more. Studying needs to be done and action needs to 
be underway.
 In his recent Encyclical, Fratelli Tutti 8, Pope Francis 
has a lot to say about all aspects of the issues described 
above: 

It is my desire that, in this our time, by 
acknowledging the dignity of each human 
person, we can contribute to the rebirth of 
a universal aspiration to fraternity... I have 
felt particularly encouraged by the Grand 
Imam Ahmad Al-Tayyeb, with whom I met 
in Abu Dhabi, where we declared that “God 
has created all human beings equal in rights, 
duties and dignity, and has called them to live 
together as brothers and sisters”... I offer this 
social Encyclical... in the hope that in the face 
of present-day attempts to eliminate or ignore 
others, we may prove capable of responding 
with a new vision of fraternity and social 
friendship that will not remain at the level of 
words. (Underlining added) 

Later, in Paragraph 22, he offers this:

It frequently becomes clear that, in practice, 
human rights are not equal for all. . . “by 
closely observing our contemporary societies, 
we see numerous contradictions that lead us to 
wonder whether the equal dignity of all human 
beings, solemnly proclaimed seventy years 
ago, is truly recognized, respected, protected 
and promoted in every situation. In today’s 
world, many forms of injustice persist, fed 

by reductive anthropological visions and by 
a	profit-based	economic	model	that does not 
hesitate to exploit, discard and even kill human 
beings. (Underlining added) 

 The entire Encyclical is about the need to take action 
to see that the message of Laudato Si’ is finally taken 
seriously by the Church. But that action in the U.S. will 
run up against the fear we have of Black and Brown or 
Asian people taking away white power. We don’t really 
want to all be brothers (Fratelli Tutti). I call it systemic 
racism. I wonder what NCLC calls it? What could they be 
doing? 
 If you are moved by what I have said, but think, this 
is a giant issue, “What could either I or my family or 
CLC group do about it?” I will finish with a random list 
of things anyone can do. I encourage all of us to try them 
soon and often:
 •  Get to know the service people who serve you. The 

clerks and check-out staff have great stories if you 
act interested.

 •  Join a protest march; talk to the Blacks who are on 
the march.

 •  Read books that help understand the issues. There are 
dozens now, many are excellent.

 •  Fly a Black Lives Matter flag on your house.  
It will provoke some excellent opportunities for 
conversations with white neighbors as well as 
neighbors of color.

 •  Wear a button supporting BLM and/or other causes 
that support eliminating systemic racism.

 •  Support candidates who support the elimination of 
systemic racism. Get involved with their campaigns; 
give them money.

 •  Go to church services and dinners at places where 
there are predominantly people of color. Talk to those 
you meet.

 •  Get the economic, educational and social statistics on 
whites and people of color. Discover what you learn.

 •  Ask your Superintendent of Schools to visit a couple 
of typical schools in the district. Then see if she 
or he will introduce you to the Superintendent of 
Schools in a district with a very different profile. For 
example, if you lived in Omaha, the schools would 
be multi-racial, multi-lingual, low to middle class. 
The adjoining districts would be white and middle 
class to upper class. Visit schools there. What did you 
learn?

By now you can make your own list.
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Harvest Book Reviews

Ladislas Orsy, S.J., Discernment: Theology and Practice, Communal and Personal, 
Liturgical Press, Collegeville, MN, 2020, 77 pages
Pope Francis has said, “Discernment is a choice of courage.”
 In this little wisdom book, Professor Ladislas Orsy shows contemporary readers 
a well-tested way to listen to the Holy Spirit within and among us as well as offering 
a way of navigating life’s questions through communal discernment. Community 
discernment is the discovery of a gift by another gift: the discovery of God’s plan for 
the community through the light of faith infused into the minds of its members.
The author states, “God does not want to work miracles because God has given us 
intelligence and God expects us to use that intelligence.”

— Dominic Totaro,  S. J. 

Black Like Me, by John Howard Griffin, Signet, New York, 1962, 200 pages.
 “For years the idea had haunted me, and that night it returned more insistently 
than ever.
 If a white man became a Negro in the Deep South, what adjustments would he have 
to make?” 
 This is the beginning of the book written by Griffin sixty years ago. John Howard 
Griffin was a novelist from Texas who set out to experience what our black brothers 
and sisters experience every day of their lives. His experiment/research project 
involved becoming a black man by using medicines and dyes and traveling through 
southern ‘hotspots’ like New Orleans, Biloxi, Montgomery, Mobile and Hattiesburg, 
‘looking for work.’
 Griffin the “Negro” was quickly and completely engulfed in the black culture 
surrounding him. Insults were hurled at him as at those blacks who befriended him. He 
lost ordinary conveniences afforded white people - seating on a bus; finding a place to 
buy food or finding a water fountain or a restroom for Negroes. Facilities to spend the 
night were few and far between and often very run-down. It was the generosity of other 
blacks who shared their meager goods and rooms that helped him survive. He reflected 
often that many of the same places he had visited would have welcomed his other 
‘white self.’
  The whole of Griffin’s Negro life lasted about six weeks. His soul and being were 
forever changed as he was embraced by the black people he encountered. His anger 
and disappointment at whites who treated other human beings with so little respect and 
dignity would never be forgotten. The sense of hopelessness was forever etched within 
him. Stereotypes about black people found little merit.
 This book, Black Like Me, is so relevant to the ongoing struggle for racial justice 
in 2020. It may help those who are doubters about the ill treatment handed to people 
because of skin color to have their minds changed.   
 The publication of the book brought with it some tough times for Griffin and 
his family. It was not a popular move to highlight how deeply racism existed in our 
American society. A few years after the book was released, our country experienced the 
racial conflicts of the 60s and 70s. And here we are once again, slow to learn and even 
slower to change.

— Dorothy M. Zambito
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 My friend Val, an African American, has opened my heart and mind to injustices 
that I did not see or recognize. 
 We met thirty-three years ago at work. She had recently been widowed with two 
young sons and completed a six month training class on computer programming. I 
was working as a senior programmer/analyst. Both my boss and I mentored her. Val’s 
intelligence and persistence were evident right from the start. She learned quickly and 
we became more than work associates. We became friends. 
 One day Val and I went to lunch at one of my family’s favorite restaurants for 
special occasions. It was founded in 1672 and through the years there were many 
additions to the original building. Some rooms were more desirable than others because 
of better heating, lighting and decorations. I asked for a table in the main room and 
we were seated. My friend really enjoyed the ambience and food. The next time we 
planned to eat there, I was running a little late and asked her to get us a table. When I 
arrived, she was seated at a small table in a back room even though she had asked for 
a table in the main room and there were plenty available. I insisted that our table be 
changed to the main room and it was.
 After a few years of working together, Val asked me to bring in my local penny-
saver newspaper which listed houses for sale as well as employment opportunities and 
repair services. She had saved enough money for a down payment on a house and liked 
the area where I lived. I told her I was concerned for her safety if she were to buy a 
house in the neighborhood. I realized how segregated my neighborhood was. An Asian 
family who moved there was being treated unfairly.
 One night Val came to my church for a special event. On her way home, she was 
stopped by a policeman and asked what she was doing driving along the roads at night. 
When she replied that she had attended a church service with a friend, the policeman 
said that she was lying. When she asked if she could call me to verify it, he told her to 
leave and not come back.
 Another time we were going to the annual summer church feast on the beach. 
She picked me up at my house in her big SUV. When we arrived, there were people 
directing traffic to the available parking spaces. I expected that we would be directed 
to the distant spaces where most of the cars were going, but Val disagreed. They would 
take one look at us, think that she was my caregiver and direct us to the closer parking. 
She was right.
 For many years our town put on free holiday concerts at a local college auditorium. 
You had to enter a lottery to win tickets for it. Some years we were lucky and won 
enough tickets for Val to join us. When Val worked for one of the big sponsors, she was 
able to get tickets to the best seats in the house for our CLC. Over the years, Val has 
become like a sister to me. She was invited to many of my mom’s big birthday parties 
at that favorite restaurant mentioned above. At one of those parties, my mom even 
called her “my black daughter” and had her sit next to her.

 My name is Val. I remember the incidents to which Nancy refers. The most 
important thing that I remember is that I was blessed with Nancy’s friendship. Over the 
years, we have seen each other through good and bad times. We have had fun times and 
become sisters. Her mom adopted me into both her life and heart. 
 Racial injustice is a real blot on the fabric of American life. Thankfully the blot 
fades a little every time even one person recognizes the injustice and does something to 
bridge the racial divide. Nancy is one of those people. I am thankful to Nancy for her 
show of love, support and sisterhood. 

My Friend Val
By Nancy Head
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Nancy’s mother with Val.
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Growing in Racial Awareness

A Personal Journey
By Lois Campbell

I am aware as I write this reflection, that although I speak most directly about 
racial injustice toward African Americans, I am addressing a very diverse 
community, and mostly a community of color. I look forward to opportunities to 
listen to the experience of each of our communities in CLC-USA. 
 I remember clearly the meeting when an African American minister I 
had worked with for a number of years called me a racist, publically, in front 
of the staff and board of the interfaith community organization I led. I was 
stunned, angry, felt shamed and confused. I did not understand how I could 
be considered a racist. I believed deeply in equal justice, understood that the 
systems of our country are unfair and tilted to favor whites and particularly 
white men. I defended myself by saying that I thought I treated the African 
American leaders the same as the white leaders of the organization. Clearly, I 
was not a racist. 
 Today, I realize that my response though sincere was deeply ignorant of 
racism, bias and privilege and their impact especially on African Americans. 
As an organizer, my work with community leaders was to challenge unjust 
structures. I knew that systems were often unjust, but I did not begin to 
understand how deeply and broadly those unjust systems impacted persons of 
color. Racial injustice touches every aspect of American life. As a white person, 
I live my life, in nearly every situation assuming I’ll be treated with respect. 
People of color and particularly African Americans don’t have that experience. 
A businessman my age shared his frequent experience of being followed around 
a store by an employee to make sure he did not steal anything. Everyday people 
of color live in struggle, in a world that is antagonistic/oppositional. 
 Racial bias is endemic in the American culture. There is a deep underlying 
assumption going back to the origins of slavery that race is real and white is 
better. I/we carry a deep mostly unconscious bias bred into us by the education 
system, the political system, through the media, even in our churches. I believe 
the Gospel message that we are all brothers and sisters, loved sinners—no 
hierarchy in the Lord. I also believe in the ideal of our country that all are 
created equal. And I know that reality is far different. Success is measured 
by expectations set in a white culture. White is the norm. I don’t believe that 
white is better, but if I am honest, the judgments about people of color that are 
imbedded in the system also reside in me. 
 I live in privilege simply because I happened to be born to parents of 
European descent. I can neither deny nor escape it. I have come to realize that 
my African American friends, neighbors and colleagues live in a different 
world than I do. They can’t make the same assumptions about how they will 
be treated. They do need to teach their children how to interact with the police. 
African American women have reason to worry whenever a husband, son or 
brother is out of the house. The ones they love are at risk. African American 
friends have shared their own life-threatening experience with a police officer 
or their fear for a son or brother or husband, not because all, or even many, 
police officers are unjust people but because the systems are very broken and 
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bias is very real. 
 Until I started to educate myself and to 
consciously and actively listen to people of color, I 
hardly thought about race. Like most white people, 
my color didn’t impact my everyday life—at least I 
thought it didn’t. African Americans and other people 
of color need to think about race all the time - every 
day, every hour. I was crossing a downtown street 
with two African American ministers a few years 
ago when I saw a car half way up the block. It had 
time to stop so I stepped into the street. Both men 
reached to pull me back, hesitated and then crossed 
themselves. As they stepped into the intersection, one 
said, “Thank you for letting us play on your white 
privilege.” I knew the driver saw me and would 
stop for me. ‘Not for us’ was their joint response. I 
have come to realize, only in the last 5 years, that an 
African American in this country lives in an entirely 
different world from me. 
 White is the norm, the reference point. The 
history we teach in most schools is from that frame 
of reference, that perspective. We learn about the 
expansion to the west and the building of the country, 
not about the near annihilation of Native Peoples. 
The stories of Black Americans, descendants of 
slaves, are not in the curriculum. The financial, 
housing and educational policies were designed to 
continue segregation and to disadvantage people of 
color. During the years from the 50s – 70s when the 
middle class was built in this country, black families 
were systematically excluded. Redlining and other 
housing policies made it nearly impossible for most 
people of color, and African Americans in particular, 
to accumulate wealth. As I read and listen to people of 
color, I am stunned by the things I did not know. 
 My education was heavily Eurocentric, and for 
a long time, I behaved as if those who were doing 
well, mostly white people, did it on their own. Now I 
know that simply is not true. Yes, white families work 
hard and make sacrifices, but we had and still have 
the benefit of both policies and attitudes that favor us. 
Whether we personally see it or not, whether we are 
poor, just making it, comfortable or doing very well, 
being white is a big advantage. 
 I am grateful these days for the (mostly young) 
men and women who continue to demand that we 
remember George Floyd and Breonna Taylor and all 
of the many, many African American men and women 
who have been murdered by police simply because 

of the color of their skin. Their persistence and the 
horrific image of George Floyd’s murder have opened 
many more eyes to the reality of systemic racism in 
our country and world. 
 I am grateful for the journey that my colleague/ 
minister’s challenge began in me. Not having 
lived their reality, I can never fully get inside the 
experience of people of color. I will always be 
learning and slipping back into unconsciousness. That 
said, I can work to stay awake to bias and privilege 
and actively challenge racial injustice when I see it. 
 So what are we to do? For me, I need to continue 
to learn: by reading, from the people of color in my 
life, by paying attention in a new way to the dynamics 
in my community. I can find ways to act, certainly 
to call out racism and injustice when I hear or see it, 
even in my family and with colleagues and friends. I 
can notice my own bias and challenge it in myself. I 
can work to level the playing field by the way I vote, 
to work for change in laws and policies. I can also 
insist that the structures I relate to most closely, my 
local community, my parish, diocese and Christian 
Life Community look at our own systems and 
behaviors. 
 Scripture reminds us that we are all children of 
God, adopted sons and daughters through Christ. 
There is no hierarchy of value. We are all siblings in 
the Lord, loved sinners. We have a long way to go to 
dismantle hierarchy and privilege in our communities. 
But doing so is our work. Those of us who are white 
have the most work to do to unearth our own bias and 
privilege and open our eyes to the systems that benefit 
us to the detriment of others. Paul reminds Timothy 
that, “God’s gift was not a spirit of timidity, but the 
Spirit of power and love and self-control.” How can 
we draw on this promise as we work together to 
create a more just and loving world?
 What is ours to do as CLC as we look at racial 
injustice in our communities?
 How can we draw on our diversity in CLC to 
grow in understanding, appreciation and positive 
action concerning race?
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Reflections of a new and forming CLC community (Linda and Vic):
 A newly forming community in the CLC tradition, having completed 
the Spiritual Exercises as a group and just finishing a more contemporary 
reflection on that experience, approached a decision point. How do we 
continue growing spiritually, how do we apply the Exercises to our daily 
life, and where do we go from here in our group prayer and discussion?
 Sometime in early 2018 this new CLC group started to form in the 
Cleveland area. The community came together at the Church of the Gesu, 
a parish in the Cleveland diocese staffed by the Jesuit community that 
supports neighboring John Carroll University. A few people joined the 
group and a few people dropped out over the first year. Vic and his wife, 
Karen, joined a couple months into the formation process when they 
moved into the parish. They had been members of a dwindling small 
faith-sharing community for over 45 years, and desired to continue the 
experience. Linda and her husband, Phil, joined a couple months later, 
both interested in joining a small, faith-sharing group. Now a community 
of twelve plus an interested couple (including our three trained and 
experienced guides), we grew and coalesced over the ensuing year, 
engaged with Ignatius’ Spiritual Exercises. We were enthusiastically 
praying through a nineteenth annotation version of the Exercises using 
the Kevin O’Brien, S.J. book, The Ignatian Adventure. For most of us, 
this was a first experience with the Exercises, and we found that applying 
the content, rhythm and flow of the Exercises within our daily lives to 
be both an intellectual and a spiritual learning process. The practical 
implications of applying what we were praying for were not readily 
apparent, especially as they might involve racism. Heaven knows (or so 
we thought), anyone involved in something like CLC could not have a 
racist bone in their body!
 After completing the nineteenth annotation with Kevin O’Brien, 
our community decided to further our understanding of the Spiritual 
Exercises. We chose Margaret Silf’s book, Inner Compass. Her approach, 
rather than experiencing a retreat format with the Exercises as O’Brien 
did, invited us to deepen our understanding of Ignatian spirituality from a 
more personal experience. Leaving our comfort zones in our daily lives, 
Silf invited us, with Ignatius as our guide, to confront personal questions 
and uncertainties, often in the dark, as we orient our lives toward God.
 Little did we realize that a pandemic would hit our country in 
February just as we were halfway through the book. Meetings were being 
cancelled at our church, so with the help of our guides we all learned the 
miracle of Zoom. While there where struggles with the technology, we 
persevered, and our meetings were able to continue. Journeying together 
through the first three weeks of Silf’s reflection on the Exercises, we 
shared landmarks offered by Silf to support us individually in answering 
three essential questions posed by the author in the perspective of the 
Exercises: “Where are you?”, “ How are you?” and “Who are you?” 

A New Community’s Reflection on Racism
By Linda Catanzaro, Barb Rudolph and Vic Turk
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Guided by Silf, we were able, as a community, to go 
deeper and search for our own inner compass to live 
out God’s dream within and beyond us.
 We were beginning the Fourth Week of the 
Exercises when George Floyd was killed on May 
25, 2020. As we were reflecting on how God has 
revealed his infinite love for us and how we are to 
respond to this love in our lives, both as a community 
and individually, our thoughts very much turned to 
what was happening in our country. We all felt a deep 
sense of mourning for the loss of Mr. Floyd and the 
horrendous circumstances of his death. We also were 
mourning the loss of in-person interactions at this 
difficult time. However, even on Zoom we were able 
to feel overwhelming gratitude for the opportunity to 
share with each other as we pondered the question as 
we were ending our book, “What are we called to do 
individually and as a community to confront systemic 
racism in our community, in our country?”
 At this point in our formation, our guides had 
suggested that we spend some time prayerfully 
considering our formal affiliation with CLC and 
specifically the charism of discernment as practiced 
using the three rounds of sharing. Several of us had 
studied the CLC videos on the topics, and our guides 
suggested that we experience discernment and the 
three rounds of sharing in community and use this 
to drive growth both personally and in community. 
At our next meeting, our guide Barb led us through 
a group discernment focused on what direction 
our community should take using the three rounds 
of sharing. The earlier discussions on the death of 
George Floyd and the systemic racism that we are 
witnessing all around us resurfaced. It became readily 
apparent as we worked through the three rounds 
that the issue of racism and how we as a community 
should respond was prominent in our hearts and 
minds. In a second guided discussion we agreed to 
study racism, and specifically white privilege and 
how it systemically maintains racism, using the book, 
America’s Original Sin by Jim Wallis.
 During subsequent meetings we have been 
digging into the book. Prayer and scripture open and 
close our meetings. We are using the three rounds 
of sharing to guide our discussion and prayer. We 
have found that we have more to say than we have 
time for during our meeting schedule. In part, this 
reflects the strong emotions that we all are feeling as 
we read and process the material in Wallis’ book. But 

using the three rounds, the discussion and reflection 
reinforce each other’s understanding of the encultured 
ideologies that continue to support, subconsciously, 
racism in our society today. It also firms our resolve 
to concretely confront racism in our everyday lives. 
 Our awareness only continues to expand as 
we accept an understanding of our inability to 
escape white privilege and racism. We all sensed an 
uneasiness ranging from embarrassment to outrage at 
the treatment that we and our society have perpetrated 
on our black sisters and brothers. For me (Vic), the 
frustration and powerlessness that our black sisters 
and brothers must feel is palpable. I fully support the 
non-violent protests and understand how frustration 
can regrettably tip protest into violence. Four hundred 
plus years of institutional and systemic racism is too 
much!

Reflections of a guide (Barb):
 In the midst of the pandemic, getting used to 
meeting on Zoom, and also dealing with our own 
reactions to the death of George Floyd, and the waves 
of protests that followed, the new Gesu CLC guides 
Aida Mandapat, Patrick Cleary-Burns and I decided 

to revisit the discussion to 
affiliate with Christian Life 
Community-USA. Over a 
span of more than two years, 
we had completed several 
sessions looking at various 
aspects of the CLC charism, 
the General Principles and 
Norms, the history of CLC in 
our region, CLC as a world-
wide community, spiritual 

practices, etc. The group had completed the Spiritual 
Exercises and also a follow-up book, Margaret 
Silf’s Inner Compass. Recognizing that some group 
members had been in the group from its inception 
while others have been in the group for about a year 
and a half, we felt it was time to move to a deeper 
understanding of communal discernment as well as 
experiencing the process.
 As the group leader for the sessions that explored 
the possibility of affiliating with CLC, I became 
aware that there were some members of the group 
who felt ready to move forward with affiliation as 
well as some members who felt they were not ready 
to do so. We had a couple of meetings that dealt with 

Barb Rudolph
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revisiting CLC content as well some sessions that 
dealt with stages of growth in CLC. Many members 
of the community had watched the CLC videos on 
discernment and the three rounds of sharing. As 
guides, we wanted the community to experience a 
communal discernment process. The intention was 
to surface a topic that would be of importance to 
the group, and also a topic that would be somewhat 
self-contained, not too complex or ambiguous. 
The concepts/principles involved in communal 
discernment were reviewed. Each member brought 
up an area of concern, listened, interacted with what 
had been shared and helped to discern the meaning 
of what has been said. It became clear that group 
members wanted to deal with what they felt was a 
time sensitive, urgent issue - racism. The intensity of 
feelings and the desire to participate in a meaningful 
decision regarding how the community could address 
racism was evident. Community members had much 
to say, and we decided to continue the discussion at 
the next meeting.
 Patrick, Aida and I met again to pray together as 
well as to discuss how to address the needs of the 
group. In our discussion/reflection, we felt it was very 
important to help the community to look at where we 
are being guided by the Spirit. The questions that we 
came up with included: 

1.  With the help of the Spirit, reflect on where 
you felt the Spirit.

2.  Do you still feel energy around the issue of 
reading about and responding to racism? 
Have other areas arisen in your prayer?

3.  Where do you find support for this direction 
in the General Principles of CLC? Where 
do you find support in scripture? Pray with 
the section of the GP’s and the scripture that 
supports you.

4.  Are you still interested in reading the book, 
America’s Original Sin by Jim Wallis? 

5.  Pray in thanksgiving for the energy and for 
guidance from our loving God.

 When the community met again, it followed the 
outline described in the previous paragraph. Members 
acknowledged that the death of George Floyd and 
other men and women of color had deeply affected 
them. The first round of sharing yielded feelings of 
anxiety, anger and the need to build a bridge to a new 
America. This sharing included: biblical references 
to justice, i.e. “…to do justice, love kindness, and to 

walk humbly with your God”; the need to have our 
Catholic Church help us shed the sin of racism; and to 
have a public manifestation of faith where we repent 
and acknowledge white privilege. The second and 
third rounds of sharing expanded the interactions with 
each other. These included areas of deeper concern: 
white privilege, white fragility, the effect of culture, 
the need to identify actions members could take 
individually as well as together. Statements identified 
the need to interact with others in an affirming way, 
to listen, to pray and to remember that we are all 
children of God. 
 Members have been very involved in the sharing 
and have had difficulty staying within three rounds. 
Respectful listening is maintained, including times 
when members might not fully agree or understand 
what the other person is saying. Guides have 
cautioned that racism is a complicated topic, primarily 
because so much depends upon the attitudes of people 
and the need to be open to new perspectives and ways 
of proceeding. Members are considering actions they 
can take individually as well as the community’s 
response. Systemic racism crosses many layers of 
society. Some members are also reading books on 
racism. Other members are considering smaller action 
steps that would address racism. Overall, a feeling of 
gratitude has been expressed, gratitude for being able 
to meet together via Zoom, as well as the increased 
appreciation of relationships with each other.

Final Thoughts
 Racism as an institution has been with us since 
pre-colonial times. Why would we now choose to dig 
in so deeply? Many of us were aware of the racial 
unrest in the 1960s and 1970s and thought much had 
been resolved then. But racism persists stubbornly in 
our society – it has not gone away, only “dormant” in 
many white minds. Perhaps it has taken the shooting 
of Tamir Rice in our own city of Cleveland in 2014 
and the recent deaths of so many other black brothers 
and sisters to raise our consciousness about racism. 
In response to Ignatius’ call to actively seek ways 
to further share God’s love in our world, we find a 
unique opportunity to take a stand against racism and 
to see the image of God in all of our black brothers 
and sisters. No doubt the Spirit is at work within us 
and in our community. We have hope.
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1. As a youngster, I would love to go to the New York Ave. Playground, just a block and 
a half from our row house at 1324 North Capitol Street in Washington, D.C. One day, the 
woman who oversaw the doings at the playground called me into the building and asked 
if I would sign a petition. The petition stated that “Colored” children NOT be allowed to 
use the playground. My first reaction was: if other boys came, we would not have to wait 
so long to start a baseball game. The woman immediately stated that, if I did not sign the 
petition, this would mean that I would not be able to use this playground. So, my second 
reaction was: give me the pen; let me add my name.
 My second reaction was FEAR, fear of losing something; it trumped my willingness to 
play with anyone who wanted to come to the playground.
 No one accused me of White Supremacy; that was 1946, years before the Brown vs 
the Board of Education Supreme Court decision of 1954, which overturned our “Separate 
but Equal” cultural attitude. But we imbibe our cultural and social attitudes in childhood. 
And unless we consciously examine them, we live them as our right, instead of our playing 
together as equals.
2. In 1898, the United States annexed Puerto Rico as one of its territories, following 
the Spanish-American War. Since then, the people of the island have not had political 
autonomy. The people constantly struggle with their desire for Statehood, or Independence 
or Commonwealth status. One might think that becoming a State of the strongest country 
in the world would be the best option. From the viewpoint of the people on the island, 
they looked at how the Black people in the USA have been treated as non-persons, and 
they want no part of that situation. Historically, many Black persons from the surrounding 
islands had migrated to Puerto Rico because the Spanish governor and the people of the 
island did not have a xenophobic attitude.
 What is the viewpoint of the people of the United States? When Puerto Rico first 
made political moves to become a state, “Some observers warned that, if the United States 
annexed them as a new or future state, it would bring into the Union areas populated by 
‘inferior races.’”
 And, “It is not hard to enumerate some of the obstacles that the ascendant statehood 
movement would confront in the United States. They included racist opposition to the 
annexation of a territory whose population is considered nonwhite; nativist or nationalist 
opposition to the incorporation of an island whose inhabitants’ vernacular is not English, 
and conservative opposition to the annexation of a territory whose population is markedly 
poorer than that of any other state and whose full eligibility for federal assistance programs 
would imply a considerable added burden. Not the least contradiction of the statehood 
movement was and is the fact that the economic gap that makes statehood attractive to 
many in Puerto Rico makes it unpopular in Washington. … And finally, the statehood 
movement had to devise a strategy to confront the opposition to annexation by sectors 
of U.S. capital that benefited from features of the existing status, such as the “936 
corporations,” whose tax benefits would vanish if Puerto Rico became a state.”
3. My childhood story and the two prior quotations that come from two historians, Cesar 
J. Ayala and Rafael Bernabe, in their book, Puerto Rico in the American Century: A History 
Since 1898, page 25 and pages 278-9, show that our motivation for discriminating is not 
only racial but also social, economic and political. In other words, as Pope Francis would 
say, “Everything is connected.” There are many motivations which keep us from acting 
justly.
4. We, in Christian Life Community, need to take a personal inventory. What moves me to 
do what I do? Then, in our communities, we can use meetings to address how we, together, 
shall address issues of injustice, especially racial inequality.

Unconscious Motivations
Father Dominic Totaro, S.J.
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 In 1948 following the atrocities of WWII, 48 of the 58 members of the UN 
voted for the Universal Declaration of Human Rights. In its first article it 
states, “The recognition of the human dignity and the equality and inalienable 
rights of all members of the human family is the foundation of freedom, justice 
and peace in the world.”
 Further, the UN’s Convention on the Elimination of All Forms of Racial 
Discrimination (1969), explains that, “The term ‘racial discrimination’ shall 
mean any distinction, exclusion, restriction or preference based on race, color, 
descent, national or ethnic origin which has the purpose or effect of nullifying 
or impairing the recognition, enjoyment or exercise on an equal footing, of 
human rights and fundamental freedoms in the political, economic, social, 
cultural or any other field of public life… all human beings are equal before the 
law and are entitled to equal protection of the law, against any discrimination, 
and against any incitement to discrimination.” 
 Since the death of George Floyd and the Black Lives Matter movement 
in the U.S., protests against racial injustice in other countries have surfaced. 
The focus of this article is limited to  racial discrimination and injustice in the 
Philippines, China, Australia, Brazil and India. Each of these countries signed 
the International Declaration of Human Rights, in 1948.
 The Philippines’ legal framework for racial justice and human rights 
advocacy and activism is exemplary. However, since the election of Duterte 
in 2016, there has been vilification of dissent and incendiary language coming 
from the highest levels of the government. Duterte approved the militarization 
of the islands of Mindanao and Negros. He has undermined efforts at land 
distribution and agrarian reform and given the nod to corporations and a few 
wealthy families to take large pieces of fertile land. Additionally, he has cast 
suspicion on religious groups, NGO learning centers and health care workers 
by red-tagging them. 248 people (trade unionists, lawyers, rights defenders 
and journalists) have lost their lives working for justice on behalf of the 
indigenous.  
 Racial injustice in China affects several groups. The largest is the Uighurs 
(Uyghurs), who have a Muslim Turkic (Kazakhs) ethnicity, living in northwest 
China (once the East Turkestan Republic). In 1949 China annexed the Xinjiang 
region which is rich in natural resources and oil. Today, the region is 40% Han 
Chinese with the better education and jobs going to the Chinese. In 2014 the 
Uighur people began losing their human rights, with widespread surveillance 
and construction of camps (really prisons). By 2020, there are more than 
380 camps holding 1 million Uighurs. It is the largest mass internment of an 
ethic-religious minority since WWII. China classifies terrorism as all forms 
of criticism. Even moderate dissent calling for improvements in health care, 
education and employment is not tolerated. Uighurs living outside the camps 
are exploited for cheap labor and are reported if they worship in a mosque.  The 
goal of this repression is to shape all religions to conform to the atheist party’s 
doctrine, and to expunge ethno-national characteristics from the Uighurs. The 
UN has declared that China is guilty of genocide.

The United Nations and Human Rights
By Mary Ann Cassidy

Mary Ann Cassidy has been 
a member of Northern New 
Jersey CLC for thirty years. 
She is retired and uses her 
Spiritual Direction background 
to volunteer in her parish 
in the areas of social justice 
and spirituality. She enjoys 
travelling, especially to visit 
her eight grandchildren.
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 In Australia, the First Australians (First Nation) 
include thousands of Aboriginal and Torres Strait 
Islander People who have lived on what is now 
Australian territory for thousands of years. Presently, 
all First Nation people are 3% of the country’s 25 
million people. The British brought disease and 
violence to the Aboriginals. The collision of the 
indigenous Australians and the British was not 
acknowledged until recently. The land taken from 
the indigenous was finally being recognized as an 
inherent right of their descendants. Truth telling about 
the atrocities committed by the British and a public 
apology to the Aboriginals by the Prime Minister was 
a healing action to repair centuries of injustice. 
 The results of systemic injustice to the Aboriginal 
people include: lower literacy levels; higher child 
mortality; higher rate of heart disease. 28% of all 
incarcerated are Aboriginal with a higher rate of 
police brutality and death while in police custody. 
 Brazil’s population was mostly mixed-race until 
the 1930s when the government actively sought a 
large number of European immigrants, while blocking 
immigrants from Asia and Africa. This growing 
population of European origin was expected to mix 
with the non-white, further ‘whitening’ the Brazilian 
population. 40% of the population is considered 
brown or mixed race, 5% black, 54% white and 1% 
indigenous.
 Today, most Brazilians of all colors acknowledge 
that there is racial discrimination, especially in 
the labor market and in law enforcement. In the 
employment sector, black and brown Brazilians 
earn about 25% less than whites with the same 
background. The middle class is almost entirely 
Caucasian, based on university education. 
Miscegenation occurs almost entirely among the poor 
and working class. In response to the black social 
movement, several universities in Brazil now accept 
non-white students. However, if you are indigenous 
living in the Amazon region your land and very life 
are at risk due to corporations taking your ancestral 
land for illegal mining and logging, all with the 
approval of President Bolsonaro. 
 In India, racism is not restricted to the color 
of the skin. Not being allowed to buy a home in a 
particular area because you have a different faith is a 
part of racism too. Since the constitution of India has 
declared the country secular, its partition based on 
religion, leads many to violence. The Muslims who 

chose to stay in India are sometimes, like jihadi, the 
objects of slurs and violence.
 Despite its Constitution stating otherwise, 
discrimination based on caste and religions not only 
exists but thrives. Article 46 of the Constitution 
says, “The State shall promote with special care the 
educational and economic interests of the weaker 
sections of the people, and in particular, of the 
Scheduled Castes (SC or Dalits) and the Scheduled 
Tribes (ST or Adivasis or indigenous) and shall 
protect them from social injustice and all forms 
of exploitation.” Many activists, intellectuals, 
student leaders, lawyers and journalists who have 
peacefully protested for the rights of the Adivasis, 
Dalits and marginalized are targeted and imprisoned. 
As of October 8, 2020 a Jesuit priest, Father Stan 
Swamy, 83 years old, was removed from his home 
and imprisoned on the false accusation that he was 
a Maoist. Father Stan documented hundreds of 
Adivasi youth who were imprisoned without trial by 
exercising their rights to protest the land grabbing by 
corporations. 
 When the laws of a country are not enforced, 
the UN has moral clout but no legal force. The 
abuse of the poor and marginalized continues to 
support political gain and corporate greed around the 
world. In January 2020, the UN launched a global 
conversation to mark its 75th Anniversary. People 
across the world were asked their hopes and fears, 
their priorities for the UN and for international 
cooperation. The respondents overwhelming stated 
that the first priority is improved access to basic 
services: healthcare, safe water, sanitation and 
education. After these basic rights, the priorities were 
tackling poverty and inequalities, ensuring greater 
respect for human rights and settling conflicts. The 
UN has accomplished a great deal in its 75 years, but 
has much more to accomplish in the area of racial 
injustice.
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 Nova Scotia is a province in eastern Canada. It is the most populous of Canada’s 
three Maritime provinces and four Atlantic provinces. It is the country’s second-
most densely populated province and second-smallest province by area, both after 
neighboring Prince Edward Island. The province borders the Bay of Fundy to the west 
and the Atlantic Ocean to the south and east, and is separated from Prince Edward 
Island and the island of Newfoundland by the Northumberland and Cabot straits, 
respectively. 
 Peoples of African descent are a vibrant part of Nova Scotia’s past. These 
individuals made Nova Scotia home and contributed to the fabric and success of 
today’s province. Nova Scotia can be said to be the birth place of black culture and 
heritage in Canada, boasting the largest black community in Canada. Today these 
settlers make up the African Nova Scotia community and call it their home. They 
settled in 52 historic communities in several regions of Nova Scotia.
 Important dates in the establishment of black communities in the Maritime 
provinces:
•  1782-85 About 3,500 Black Loyalists fled to what is now Nova Scotia and New 

Brunswick at the close of the American Revolution. They had fought for Britain in 
return for freedom. Once in the Maritimes, they were cheated of land, forced to work 
on public projects such as roads and buildings and denied equal status.

•  1792 Exodus to Africa: 1,190 men, women and children left Halifax on 15 ships for 
the long voyage to Sierra Leone. Sixty-five died en route.

•  1796 Nearly 600 Trelawney Maroons exiled from Jamaica, arrived in the Maritimes. 
They faced miserable conditions and opted for Sierra Leone. They left Halifax in 
1800.

•  1813-15 Roughly 2,000 U.S. Blacks, refugees from the War of 1812, settled in the 
Maritimes.

•  1833 Slavery was officially abolished in the British Empire.
•  1920s Hundreds of Caribbean immigrants, called the “later arrivals,” flocked to Cape 

Breton to work in coal mines and the steel factory.

 In the bestselling book by Lawrence Hill, The Book of Negroes, the author draws 
attention to the black communities of Nova Scotia. That story is told at least partly 
in Birchtown, one of the places where free blacks lived. Another was Africville, just 
outside Halifax. It was a small settlement that former American slaves established in 
Nova Scotia after the War of 1812.  
 Africville was a poor, black neighborhood in the North End of Halifax that was 
systematically destroyed by the city. The local government never provided Africville 
with basic amenities and services, such as water, electricity and snow plowing, and that 
continued up until the point the neighbourhood was demolished in 1964.
 Canada just loves to brag about how from 1840-1860, before the American Civil 
War, Nova Scotia was the last stop on the Underground Railroad. We even had national 
television propaganda showing happy slaves popping out of furniture and finding a 
new life in the Great White North. But not everyone knows what a terrible time some 
former African American slaves and their descendants had on the east coast. Not 
everyone knows about Africville.

Africville, Nova Scotia, Canada - Canada’s Secret Racist History
By Leah and Gilles Michaud
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Two boys lifting the cover of a well in Africville, with 
nearby sign reading, “Please boil this water before 
drinking and cooking.”

 Since the 1917 Halifax explosion, Halifax wanted to 
redevelop Africville for industry, which meant kicking out 
the poor, black people living there. The city finally made 
their dreams come true. Despite the resilience of the locals, 
the city continued to do things like building a hospital for 
diseased World War II soldiers, full of contagious viruses, 
nearby. After that, they put up a toxic waste dump. Their 
plan eventually worked and eventually drove residents 
right out of the area. 
 When a decade of rat-infested toxic dump failed to 
cause a mass exodus, Halifax conducted some studies 
to determine that the area was officially on the books as 
an uninhabitable slum. Despite outrage from residents, 
the city began their plan to level the neighborhood and 
relocate its people into public housing. While before they 
had owned their homes, now they would be paying rent to 
the city.
 In 1964, after the city gave some compensation to 
people for their homes, demolition and relocation could 
begin. Houses were bulldozed with people still inside of 
them. The church was torn down as well. In 1969, the last 
resident had relinquished his home and Africville was 
gone.
 This brings us to Eddie Carvery’s protest. Eddie 
Carvery has lived in Africville all of his life, including the 
40 years since the community was destroyed. Sometimes 
living in a tent, other times in a trailer, he has weathered 
the extremities of Nova Scotia’s climate: snow and ice, 
wind and rain, sun and heat. All this has been part of the 
longest civil rights protest in Canadian history. To this day 
Eddie has been occupying the park in protest. 
 While it is unclear how much former residents have 
suffered from the toxins they breathed in while living in 
Africville, the neighbourhood’s proximity to the toxic 
dump must have some residual side effects. Despite all of 

that negativity haunting the area’s history, Eddie appears 
to be the only voice demanding that Africville not only 
be remembered, but also restored. “This didn’t happen 
in some other corner of the world,” Eddie says. “This 
happened in Canada. It happened to Canadian people. No 
matter what color they are, they are not to be treated like 
that.”
 After seeing the Civil Rights movement in the United 
States, and at the suggestion of his concerned mother, 
Eddie decided to return to Africville or what was left of it 
to clean up his act and demand justice. In its early years, 
Eddie says that the police would harass him in the middle 
of the night. He would often return to his camp to find it 
destroyed. On several occasions, he says, he had to run and 
hide in the woods at night when Haligonians (people of 
Halifax) wearing Nazi insignia shot at him. More recently, 
the city has seized and “lost” his trailer, twice.
 Ultimately, all Eddie wants, and has wanted for the 
past forty-four years, is for Halifax to right its wrongs. 
He has no intention to ever abandon the Africville protest. 
“I miss the community. I miss the people. We were one 
people. Wouldn’t be nothing to see ten of us in one room 
at one time. It was a dear, warm spirit. You really felt it 
when you went into the church. It was a wonderful, warm 
feeling. Look, it’s the most beautiful place in the world. 
Right here on the Bedford Basin. The sky gives you 
this sense of freedom. It was where I was born. I wasn’t 
born in the hospital. I was born in Africville. I’m still in 
Africville.”

Historical dates from the Black History of Nova Scotia

Adapted for Harvest CLC-USA

http://en.wikipedia.org/wiki/Halifax_explosion
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 NYKCLCers have been visiting a soup kitchen in Newark, New Jersey, 
since the early 2010s. This is one of social apostolic activities organized by 
the Apostolic Team, as an annual event. On one day near Christmas, many of 
NYKCLCers, together with some of their family members and even non-CLC 
friends, get up early in the morning and drive as far as 70 miles to Newark. We 
become cooks, helpers and janitors on that day. We work and pray together, 
while preparing Christmas brunch for about 150 guests. We serve the meal, and 
pray with and for them. We bring a monetary contribution, as well as gloves 
and clothes donated not only by the NYKCLCers but also church parishioners. 
These help keep the homeless fellows warmer during the winter. This activity 
was originally started by a small group of NYKCLCers and later became a 
NYKCLC-wide annual feast, thanks to the Apostolic Team’s effort.
 This soup kitchen is in St. Augustine’s Roman Catholic Church annex 
building. When Mother Teresa visited the Bronx in early 1981, the Archbishop 
of Newark invited the Missionaries of Charity to care for the poor in that area. 
Initially, four sisters were sent, who started working with the elderly, the shut-
ins, and the prisoners in this Spanish-speaking neighborhood. They hoped to 
establish a soup kitchen for the poor and a shelter for women, which became 
realized in subsequent years. Now this soup kitchen invites many volunteers 
like us, serving 100 to 150 people every day, except Thursdays.
 After a Christmas visit in 2018, the Team gathered and discerned to make 
more frequent visits. It was decided to visit monthly, on every third Monday. 
Starting January of 2019, a smaller group of a few to several CLCers, was able 
to visit every month. We could not bring the food every time, but there was 
always enough work waiting for us. We joined other fellow volunteers and 
prepared the meal praying with the sisters as we did this. When it was all done, 
we washed the dishes and trays, and cleaned up the kitchen and dining area. We 
were often the last ones to leave the building. 
 Knowing that we are CLCers, the sisters suggested we become spiritual 
friends of the guests, not just passers-by. We tried to engage the people through 
more conversation, and got to know some of them personally. In 2019, the 
sisters wanted to have a summer Bible camp for the youth and children in that 
area. They often could not afford to go to other programs. When the sisters 
mentioned their preliminary plan to us in our June visit, they didn’t have a 
specific plan for food and snacks for the campers, or even for the counselors. 
However, they were confident and they were praying for it. By the time the 
camp started in July, many volunteers were ready to help, and we found out that 
most of them were ourselves. Through more frequent and deeper involvement, 
we became more integrated into this community. Everything went smoothly 
until earlier this year in February.
 Then the COVID-19 pandemic had arrived. We could not keep our promise 
on our March visit.We all were scared, confused, and forbidden. There were a 
lot of changes in every aspect of our lives: stay at home order, gathering ban, 
travel ban, the statewide curfew. 

Remaining in God’s Word during the Pandemic
By Sung Joon (Macedonius) Moon

Sung Joon (Macedonius) 
Moon is a member of Little 
Village NYKCLC. He joined 
the NYKCLC Apostolic Team in 
2019. He renewed his Temporary 
Commitment in 2020.
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 In March, during the early stage of this worldwide 
crisis, we were concerned mostly about ourselves, 
our jobs and our families. We feared and could not 
think of anything but trying to stay safe. However, it 
didn’t take long, before we realized that most of us 
were relatively lucky and should have been thankful. 
Many of us had our own shelter. Many of us had 
family and close friends to take care of each other 
and to go through this crisis together. Many of us had 
health care service accessibility, and those who are 
even luckier still had jobs. But, how about the people 
coming to the soup kitchen, who might be more 
vulnerable to the pandemic? COVID-19 should not 
stop the soup kitchen. Would the guests keep getting 
meals? How and from whom? How were the sisters 
and the soup kitchen workers 
doing? We began to ponder this 
and contacted the sisters. We 
realized that there are always 
people who suffer more, and we 
should act, rather than hide.
 The Team and the NYKCLC 
leaders convened online and 
discerned what we should do, 
given the fundamentally different, 
new situation. We were told that 
the sisters kept running the soup 
kitchen using the donated food 
without volunteers, by packing 
the meals and serving the people 
through no-contact distribution. 
People were no longer allowed to 

enter the building. The meal got packed in a container 
and distributed outside building, together with a water 
bottle. Using NYKCLC’s donation fund, some of us 
brought the food on April 7 as a special meal. It was 
a chance for us to see how things had changed there. 
Since then, we have been trying to visit every month 
to donate the necessities that are needed constantly, 
like compostable food containers, water bottles and 
plastic bags. We also noticed that there was a serious 
shortage of face masks. Many of the soup kitchen 
guests couldn’t even get one from anywhere. In the 
following weeks, we urgently purchased 1,600 masks 
and donated most of them for the sisters and all the 
people in and around the soup kitchen. 
 We are still in the middle of the pandemic, we 
don’t know when it will end. We realize that some of 
the changes COVID-19 has brought us may remain 
permanently. Many of the things that we had taken 
for granted are no longer the same. We miss the 
laughs and the prayers we have shared during the 
meal preparation. We miss the casual and spiritual 
conversations at the soup kitchen. But we became 
more thankful for all the small things around us. The 
way we do this little social apostolic activity had to 
change accordingly, in this new world. However, we 
have learned that the poor need more help and there 
are ways to help and care for them. We should not 
fear. We should go out and share God’s love with 
them. That would be the way we can remain within 
God. If you remain in my word, you will truly be my 
disciples.  John 8:31
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Your contribution can make a difference 
in faith formation, building community and 
promoting the Ignatian charism.

Even a small contribution can make a 
huge impact over time…

For more information write us at 

Christian Life Community®-USA
3601 Lindell Blvd.

St. Louis, MO 63108
www.clc-usa.org

CLC-USA is a 501 (c) (3) tax-exempt organization.
All contributions to CLC-USA are tax deductible to the extent 

allowable under federal law. 

Please remember CLC  
in your estate plan. 

National Christian Life Community©

Harvest
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